Northern California, April, 1977 


‘American Worker Comes 


The function of the Department 
of Labor is to protect and promote 
the interest of the American work- 
er, and that is the perspective it 
brings into government, whether it 
be in tax reform, economic policy, 
or in any other area of concern, ac- 
cording to Secretary of Labor Ray 
Marshall. 


Marshall joined about 150 labor 
leaders and club members at a Press 
Club of San Francisco breakfast 
March 10 to share his thoughts 
about his job. Then he answered 
questions submitted in writing. 


Marshall said, ‘“The interest of the 
American worker is not necessarily 
contrary to the interests of other 
people. We live in an inter-depend- 
ent society. You cannot separate 
the interest of labor from the inter- 
est of business, the consumer” or 
other sectors of society. 


In a move that is certainly to the 
best interests of field hands in the 
West, the Teamsters and the Unit- 
ed Farm Workers ended their 10- 
year dispute when Western Confer- 
ence of Teamsters Director M. E. 
Anderson and Cesar Chavez signed 
a jurisdictional agreement March 
10 at WCT headquarters at Bur- 
lingame. 

“Tt is a momentous occasion,”’ 
said IBT General President Frank 
E. Fitzsimmons, who was present 
at the jam-packed news conference 
held with the signing, ‘“‘and it shows 
what can be done with honest per- 
sistence.”’ 


The Agreement 


The five-year agreement covers 
agricultural workers in the 13 west- 
ern states in the WCT area. 

It provides for Teamsters juris- 
diction over all workers covered by 
the National Labor Relations Act, 
and UF W jurisdiction over all work- 
ers covered by the California Agri- 
cultural Labor Relations Act. 

It provides a mechanism for en- 
forcing the agreement by binding 


ere 


Priorities 
Among the problems the Labor 


Department has given priority, Mar- 
shall mentioned: 


¢ Unemployment. Of the great- 

est priority is to “reduce unemploy- 
ment as fast and as prudently as we 
can.” Bringing down the unemploy- 
ment rate to 4% would result in a 
budget surplus. 
- But “make-work”—giving some- 
body a job he knows is useless—is 
unnecessary as well as damaging to 
the human spirit. 

Jobs must be created by stimulat- 
ing the private sector because that’s 
where the jobs are. The way to go 
is to stimulate sales and create a 
favorable investment climate. 

The Public Service Employment 
Program creates a job at a cost of 
$5,000 where it would take $20,000 
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arbitration and calls for good-faith 
negotiations for. a national agree- 
ment after the second year of the 
agreement. 


Current farm worker contracts 
between Teamsters and growers 
(negotiated and signed before 1970) 
shall be maintained until they ex- 
pire, after which the UFW is free to 
demand grower-recognition. 


Legal and administrative disputes 
between the parties are being un- 
snarled. 


No other details of the agreement 
were released. 


Happy Occasion 


Chavez said the UFW was “hap- 
py” with the agreement. 

“We did not get everything we 
want. We went through tough nego- 
tiations. The Teamsters were gentle- 
men at all times, but very tough ne- 
gotiators. They know their business 
and we learned a lot. But we are 
satisfied with the agreement,” Cha- 
vez said. 

The decade-old struggle between 
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MOMENTOUS OCCASION—General President Frank ES ay com- 
ments on Teamster-UFW agreement, left, and then Cesar Chavez and M. E. 


Anderson prepare to sign the pact. 
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AT PRESS CL Ue sh abie Speveties Marshall, left, auiadie pleasantries with 
Teamsters Joint Council No, 7 President Jack Goldberger as ILWU Interna- 
tional Vice President Bill Chester and Public Relations Director Julius Stein 
listen. Also at the breakfast were Teamsters’ Economist Harry Polland; TARP 
Director Art O’Flanagan; Allan Baird, Victor Grupico and Dallas Blackwell of 
Local 921; Tom Nunes of Local 291; and Ward Allen of Local 980. 


General Organizer’s 


COMMENT 


By RUDY THAM 


How To Approach the Problem of Water Shortage 


As of this writing, the Public 
Utilities Commission for the City 
and County of San Francisco is in 
the process of adopting a manda- 
tory 25% water rationing program 
for the citizens of San Francisco 
and for all its “wholesale customer 
cities’ that buy San Francisco 
water. 

The East Bay Municipal Utilities 
District has already instituted its 
25% rationing program and has 
promised to enforce its restrictions 
on water use to the hilt! 

Water has always been that one 
resource that all of us in our every- 
day lives seemed to have taken for 
granted. Now it is, all of a sudden, 
looked upon for what it really is: 


[ aidetetocd ie bea fone 
_ haul driver between Sac- 


{ ramento and Seattle. His 


i brother, BRUCE VOVIL-. 
LA, ‘who. is a member of 
Teamsters Local 614 in 
- Bloomfield, Michigan, is 
; Eoitcer ts ill. Anybody who 
_ knows: Keith is Lp lguavigires 


one of the most precious and im- 
portant resources affecting our 
physical and economic needs. 


Controversial 


The role that water plays in our 
lives and our economy is so far- 
reaching that the fact there is now 
a shortage of water has caused tre- 
mendous controversies among the 
citizenry. 

Some are saying that if environ- 
mentalists had not opposed dam 
construction in recent .years, we 
would not be in our present predic- 
ament. Such comments, though with 
some merit, are nonetheless coun- 
ter-productive, given our present 
post factum status. These comments 
only tend to polarize factions in 
our communities, and nothing is 
accomplished. 

The past is now the past; we must 
now turn our efforts toward han- 
dling the present problem correct- 
ly and planning for the future prop- 
erly to assure us that we will not 
have such devastating shortages 
again. 

The fact that there is a water 
shortage is inescapable. If the lack 
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The May mesting of Sint 
‘Council 7 will be held Tuesday, 
‘May 3, at 1269 Howard Street, 
San Francisco. 









Atty. Al Brundage 





Food and Drug Unions Hold Seminar 
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‘Unite, Use Your Economic Clout’ 


Teamster Attorney Al Brundage 
called on unions statewide to coor- 
dinate their efforts in order to 
strengthen their economic clout. 

Brundage was among the speak- 
ers at the annual joint seminar of 
the Northern and Southern Cali- 
fornia United Food and Drug Coun- 
cils. 

About 100 delegates — Team- 
sters, Retail Clerks, Meat Cutters 
and Butchers, Bakers, Machinists, 
Hotel Workers, Longshoremen, Op- 
erating Engineers — attended the 
seimnar at Palm Springs. 


Expanded Rights 


Brundage started by discussing 
recent Supreme Court decisions 
which expand the rights of unions 
in the areas of coordinated or 
“coalition” bargaining, setting com- 
mon expiration dates, observing pri- 
mary picket lines, and extending 
picket lines. 


Then he noted that quite often — 
for political, jurisdictional or per-— 


sonal reasons, unions fail to con- 


re oe 





Other important topics discuss- 
ed at the Food and Drug Council 
Seminar: 


@ Frank Marolda, President and 
Business Manager of Hotel Workers 
Local 19 at San Jose, discussed how 
hard it is to organize nowadays be- 
cause of the way employers twist the 
law, making it easy to win elections 
but hard to have contracts signed. He 
urged active support for the ‘‘succes- 
sorship bill,’’ S. 528, filed by Sen. 
Harrison A. Williams, Jr., of New 
Jersey, chairman of the committee 
on labor and public welfare, to make 
contracts effective for the duration 
of their negotiated terms (as against 
recent NLRB decisions limiting the 
obligations of a new employer). 


e Victor Ardon, a management 
consultant based in Beverly Hills, ex- 
plained how management conducts 
time and motion studies so that del- 
egates could relate it to collective bar- 
gaining. . . 

@ Michael Peevey, executive di- 
rector of the California Council of 
Environmental Economic Balance, ex- 
plained the need for legislation to 
minimize or eliminate litigation over 
supplying liquefied natural gas, and 
the speedy resolution this year for 
getting an adequate supply of LNG 
for the state or face the loss of 700,- 
000 jobs by 1980-81. 

@ Mel Rubin of Retail Clerks Lo- 
cal 137 in Bakersfield talked of pen- 
sion funds and corporate ownership, 
saying that even as union membership 
has declined pension funds have grown 
to the present position of a major in- 
vestor in banks and other corpora- 
tions; and that unions should move 
to exercise their rights of stock own- 
ership. 

e@ Jerry Lench, public relations di- 
rector for the Southwestern States 
Council of Retail Clerks Unions, 
stressed that the only way legisla- 
tors know how unions feel is when we 
contact them to make them know. He 
gave examples of legislation lobbied 
successfully and urged the delegates 
to push for item pricing bills SB 32 
and AB 18, and unit pricing bill AB 
78, all being considered now at this 
session of the state legislature. 

@ Deputy Labor Commissioner Col- 
leen Logan gave a run-down of the 
labor laws administered by the state, 
including the matters for which un- 
ions go directly to her office as a 
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solidate their economic power. 

“If we are going to make the 
food and drug councils attain their 
purpose, we must get legal coope- 
ration through effective economic 
lines in each city among your af- 
filiated unions, then we must get 
this same cooperation between the 
north and the south — throughout 
the state,” Brundage said. 


Economic Strength 


“Then we can effectively and le- 
gally move our picket lines to 
strengthen our bargaining posi- 
tion,” Brundage continued. “In the 


final analysis, the effectiveness of ~ 


your councils rests in the ability to 
wield real economic strength in col- 


lective bargaining.” 


Brundage also talked about the 
food and drug industry’s problems 
under the EEOC where agreements 
usurping seniority rights are uni- 
laterally entered into when it should 
be the Commission’s obligation and 
the union’s right to protect sen- 
iority provisions. 


Seana 


matter of course, and matters for 
which unions may approach them in 
spite of existing contracts. 


@ John Greeley of the Teamsters 
International Warehouse Division dis- 
cussed productivity, saying, ‘‘the best 
worker is usually the good union 
man,’’ and then changed gears to 
pound upon the importance of orga- 
nizing, saying, ‘“‘None of us can say 
we are the best, or boast of our 
strength, when there are unorganized 
companies like Sears... .” 


@ Sam Sackman of the Los Angeles 
Federal Mediation Conciliatory Serv- 
ice discussed approaches in dispute 
negotiations before a contract is agreed 
upon as well as during the life of a 
contract, including a novel approach, 
explained with slides, to repair or im- 
prove labor-management relations. 

@ Robert Geesick of the Hotel 
Workers Union, AFL-CIO, analyzed 
the anti-union city and county atti- 
tude in Los Angeles. 


@ Ken Edwards and Frank Dininger 
of the Retail Clerks gave the back- 
ground to the Retail Clerks Local 1536 
dispute in Nevada where about 1,300 
members are out on strike against 43 
stores of Safeway, Lucky’s, Albert- 
son’s, Thrifty Mart, Smith Food King 
and Mayfair; saying that picket lines 
might have to be extended to southern 
California. They presented a resolu- 
tion, unanimously approved, in support 
of the Local 1536 strike. 

@ Ken Schwartz, Retail Clerks at- 
torney in Los Angeles, reviewed re- 
cent Supreme Court decisions affect- 
ing the relationship of unions and 
their membership, giving guidelines 
for union representatives to follow in 
the preparation of grievances. 

@e Edward G. Hanley, general pres- 
ident of the Hotel, Motel, Restaurant 
Employees and Bartenders Union, 
AFL-CIO, spoke of the need for legis- 
lation to remove the difficulties un- 
ions encounter in trying to operate 
under the law as it stands. “If you 
can’t work under the law, change it 
— and this is possible in America,’’ he 


_said. The atmosphere in the present 


Congress is most favorable for good 
union legislation — including a good 
chance to repeal right-to-work — and 
we have nine months to get such leg- 
islation out of this Congress, he 
stressed. 

® George Swertelle, editor of the 
Hotel Workers Local 19 newspaper in 
San Jose, discussed the importance 
of communications — “It’s your duty, 
and your survival, too,” he told the 
delegates. 





movement. 


J. J. Rodriguez 
3 should Ask Teamsters Back’ 
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TED MERRILL AWARDEE—For outstanding contribution to the cause of 
the labor movement, J. J. Rodriguez, executive secretary of Butchers Local 
563, second from right, was chosen this year’s recipient of the Ted Merrill 
Award (named in honor of Joint Council 42’s president emeritus). At the award 
ceremonies at the last state food and drug seminar at Palm Springs are shown, 
from left: John Greeley, IBT Warehouse Division director; Ben Leal, president 
of Teamsters Local 856 and of the Northern California United Food and Drug 
Council; Rodriguez; and Jerry Vercruse, secretary-treasurer of Teamsters Local 
595 and president of the Southern California Food and Drug Council. 


J. J. Rodriguez, this year’s Ted 
Merril Award recipient, urged AFL- 


ClO-affiliated unions in the state’s . 
food and drug councils to ask the ig oe Tose Saving ie he 
Teamsters to come back to their one in this nation, it will be done 


fold. by labor.” 


The Ted Merrill Award is granted _ Referring to the Watergate inci- 
each year by Teamsters Joint Coun- dent, Rodriguez said, “There is no 
cil No. 42 in southern California in ™an in this country bigger than the 
recognition of a labor leader’s out- Constitution. In the same manner, 


standing contribution to the labor there is no union leader who is 
bigger than Labor.” 


Rodriguez continued, “Let’s ask 

It was awarded this year to Rodri- the-Teamsters to come back to the 
guez at the recent 8th Annual Food AFL. They should never have been 
and Drug Council Seminar at Palm expelled. I ask all of you to write 
Springs. Rodriguez is secretary of your AFL to urge them to ask the 
Butchers Local 563 in Huntington Teamsters back. We need you, 
Park. Teamsters.” 


‘Unity Is Important © 
Stressing the importance of unity 
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AT PALM SPRINGS SEMIN AR—Among Teamster speakers at the last food 
and drug councils seminar were Attorney Al Brundage, Ben Leal, Jerry Ver- 
cruse and John Greeley. Among the delegates were Teamsters officials Rudy 
Tham, Kenneth Warde, Bernard Zarry, LeRoy Salido, Ernie Souza, Paul Vinel- 
la, Bob Wright, Alex Ybarrolaza and Ray Blasquez, Jr. 




















Local 137 Fights [low To Foil the Workers’ Wishes 


Expansion of Park 


Teamsters Local 137 at Eureka 
urges all Brother Teamsters to write 
Gov. Edmund G. Brown, Jr., and 
Cong. Don H. Clausen strongly pro- 
testing any expansion of the Red- 
wood National Park in Humboldt 
and Del Norte counties. 


Al Andrade, Local 137 business 
representative and spokesman on 
the issue, said that the park is “not 
Ooverpopulated” and is completely 
adequate for the recreational needs 
of the area. 


To expand the park would put 
out of business or curtail the pro- 
duction of existing logging and mill- 
ing operations in Humboldt and Del 
none counties, Andrade pointed 
out. 


Thousands of timber- and indus- 
trial-related jobs would be elim- 
inated and the resulting loss of jobs 
and tax revenues would deal a se- 
rious blow to the local economy, 
Andrade said. 


For the Interest 
Of Field Hands 


(From Page 1) | 
the Teamsters and the UFW in the 
fields mostly served to disrupt la- 
bor unity, divert energies and re- 
sources away from organizing, cre- 
ate conflicting legislative positions 
and numerous legal actions, and 
generally to dilute the effectiveness 
of both unions in furthering the ad- 
vancement of agricultural workers. 


’ As Fitzsimmons said, “Our dis- 
agreements now have been put to 
bed. In whatever shape or form, it 
can only be for the benefit of the 
workers. . . . It is the true spirit 
and exercise of unionism.” 


Room for Both 


Anderson said it was a case of 
two people sitting down and agree- 
ing that there is room for both un- 
ions. | 

“This agreement has to do with 
my being Director of the Western 
Conference of Teamsters,” Ander- 
son said. ‘When I took on the job 
three years ago, I told Cesar that 
this was something we had to look 
at and talk about. And here we are.” 
' When asked why he thought this 
ageement would succeed where 
other previous pacts with the Team- 
sters failed, Chavez spoke of the 
“spirit of cooperation, trust and 
good faith” that led to it. 


Chavez said, “This is different 
from the previous agreements be- 
cause, in this case, we negotiated 
with the top Teamster leadership 
in the West and it has the blessing 
of the International President. 


“Also, it is ten years later and 
we are tired of fighting each other. 
The agreement has a procedure for 
settling disputes, and it has a ter- 
mination date,” Chavez said. 


Now there is union peace, Chavez 

said, and the UF W can concentrate 
on organizing the unorganized farm 
worker and call upon the growers to 
recognize that the farm hand has 
rights—with the cooperation of the 
Teamsters. 


“Where we can support the UFW 
under the law, we will,” Fitzsim- 
mons said. 





Budget Trouble? 


You might get help on the fam- 
ily budget from “A Guide to Budg- 
eting for the Family” from: Con- 
sumer Information, Dept. B, Pueb- 
lo, Colo. 81009. The booklet costs 
35 cents and has work sheets and 
a section on consumer credit. 


Now that congressional commit- 
tees and the National Labor Rela- 
tions Board ‘itself have finished 
studies pointing to the dire need 
for reforms in the conduct and reg- 
ulation of labor-management regu- 
lations, and now that some pieces 
of legislation have been submitted 
towards these ends before the cur- 


“rent Congress, we now focus the 


spotlight on the matter of Team- 
sters Local 960 and the California 
State Automobile Association. 


| A Classic 
It is a classic example of how an 


‘employer can emasculate and ster- 


ilize the right and the desire of 
workers for union representation 
which is supposedly guaranteed and 
protected by the federal govern- 
ment. 


Local 960 first filed a petition 
May 16, 1973, to represent for col- 
lective bargaining purposes the 
sales representatives at the San 
Francisco office of the California 
State Automobile Association. 


The NLRB heard the petition and 
directed an election, which the un- 
ion won on August 10. 


CSAA objected to the conduct of 
the election. The NLRB overruled 
the objection and certified Local 
960 as bargaining representative on 
September 20. 





SO STOCKHOLDERS MAY KNOW—On February 24, 
the California State Automobile Association had a stock- 
holders meeting at the Hotel Mark Hopkins at San Francis- 
co, so Teamsters Local 960 put up an informational picket. 
On hand for Local 960 were officials Rudy Ortega, Made- 
line Samarzes, Duncan Hodel, Lew Manconi and Ray Lim. 


Win Second Election 


The following year, however, on 
January 4, 1974, the CSAA filed a 
motion for reconsideration. which 
the NLRB granted. The motion was 
heard and the hearing officer filed 
his report. 


The CSAA filed exceptions to the 
rearing officer’s report. On October 
23, the NLRB sustained the CSAA’s 
exceptions — and directed a new 
election. | 


Local 960 again won this second 
ree on conducted December 6, 


A week after, CSAA filed objec- 
tions to the election which took way 
into the following year, April 11, 
1975, to be heard. The hearing. of- 
ficer issued his report on the ob- 
jections June 5; the CSAA filed 
exceptions to the report June 26. 

On July 17, the NLRB overruled 
the exceptions—and again certified 
Local 960 as bargaining represent- 


ative. 
Not Home Yet 
After struggling through this tor- 
tuous legal jungle, one- would think 
Local 960 finally got through to the 
clearing. No way. 


Collective bargaining began No- 


vember and the CSAA hemmed and 


hawed and stalled until, on ‘Octo- : 


ber, 1976, it withdrew recognition 


On hand to show support were Joint Council 7 officials 


| a 
= 
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of Local 960. 


Last November, Local 960 filed 
an unfair labor practice charge 
against the CSAA for refusing to 
bargain in good faith. : 


Last February 2, the NLRB 
issued a complaint against CSAA 
for unfair labor practice and sched- 
uled a hearing for June 7—almost 
four years since the original peti- 
tion for certification was filed. 


Same Story 


The CSAA went through the mo- 
tions of resuming negotiations last 
February, after Local 960 filed the 
ULP charge. At this writing, 14 ne- 
gotiating sessions have been held 
and there has been nothing to show 
that it’s a different story. 


Local 960 Executive Officer Rudy 
Ortega, who feels like he has been 
butting his head against a stone 
wall, says: “The record of the pres-. 
ent CSAA management in dealing 
with their sales representatives is as 
alarming as it is dismal. 


“Management has utilized every 
technique of delay and opposition 
its attorneys could think of to avoid 
recognizing the right under law of 
the sales representatives to union 
organization,” Ortega said. 

_ Chew on this one, President Car- 
ter, and Secretary Marshall, and the 
NLRB, and the Congress. 





Jack Goldberger, Mark O'Reilly and Chuck Mack; Lois 
McMillan, and Tim Kincaid from Local 241; and Herb 
Zuvaco from Local 860. Above, they take their posts be- 
fore the meeting and, below, when the stockholders start 
arriving for the meeting they and passersby are blitzed with 
information about the dispute. 
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As Friends See O'Reilly and Mack 





An Insight into Joint Council No. 7 Leadership 


(We continue our search for an 


insight into the recently re-elected . 


officials of Joint Council 7 with 
short sketches of Secretary-Treas- 
urer Mark O’Reilly and Recording 
Secretary Chuck Mack as rendered 
by a close friend of each.) 


Mark O’Reilly 


There are two contrasting but 
basic traits that close friends know 
of Mark O’Reilly, and they are the 
traits that distinguish his service to 
the members of Teamsters Ware- 
house Local 860 who have kept 
him as secretary-treasurer for 13 
years now. 


Athletic, Creative 


For while O’Reilly is an intensely 
physical man, he is also sensitive 
and creative. These traits surfaced 
early in his years. 

Born and raised in Oakland, as a 
young man O’Reilly formed his own 
band where he played drums (and 
had his first taste of unionism by 
joining the Musician’s Union). 

And at McClymond’s High School 
he was on the football and track 
teams and, after graduation, went 
on to play semi-pro football for the 
American Legion. | 
. Then he served with the Mer- 
chant Marine and saw much of the 
world. On returning to San Fran- 
cisco, he worked in the wholesale 
shoe business until 1937. 


Charter Member 


That year, he contributed the to- 
tality of his background and talents 
to the organization of Warehouse 
Local 860 where he was a charter 
member, serving first as trustee 
and then as vice president, 

He sharpened his understanding 
of the labor movement by attending 
both the University of San Fran- 
cisco and the University of Califor- 
nia Labor-Management Schools, 
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From the Editor’s Mailbox 


earning certificates at both schools. 

He was elected president of Local 
860 in 1939 and Secretary-Treas- 
urer in 1964, retaining that leader- 
ship post to the present. 


Labor Leader 


O’Reilly’s leadership extends be- 
yond the boundaries:of his local un- 
ion. He is a member of the Western 
Conference of Teamsters Policy 
Committee and the National Ware- 
house Division Policy Committee. 

He is vice president of the Pa- 
cific Coast Metal Trades District 
Council and a member of the Cali- 
fornia Teamsters Public Affairs 
Council. 

He first served as trustee of 
Teamsters Joint Council No. 7 in 
1948 and became its secretary- 
treasurer in 1962. 


Community Service 


O’Reilly also extended his labor- 
oriented outlook to the concerns of 
the community. 

He is a member of the Native 
Sons of the Golden West, serving as 
Pacific Parlor’s youngest president 
in 1936. 

He was a member of the 1948 San 
Francisco Grand Jury and of the 
original Human Rights Commission 
of San Francisco. 

He is affiliated with the Elks 
Club, the Godfathers Club of St. 
Vincent’s School for Boys, Mt. St. 
Joseph’s Crystal Springs Golf Club, 


and an active supporter of the, 


Kidney Foundation. 

That’s Mark O’Reilly to his mem- 
bers and his community—sensitive 
to their needs, creative in confront- 
ing their problems, ceaselessly ac- 
tive for them in the pursuit of just 
and practical solutions. 


Chuck Mack | 


Chuck Mack is among the breed 
of young labor leaders who are 


Every Little Dollar Counts for Retirees 


__ I have read your article (reference is to Morris Less’ column—Ed.) 
in the February issue of the (Northern California) Teamster. First of all, 
‘I retired on a disability pension and receive only $70.50 a month. Al- 
though I realize that I did not have full time in to receive more. 

But if they could raise the payments say every six months even if it 
were only a few dollars it would help with the cost of living going up 


all the time. 


I am speaking not just for myself but for everyone that is getting a 


low pension. 


Thank You, 
George Herm 


Local Unions: Keep Mailing List Current | 
(Ihe following letter describes quite clearly a problem which lies 


squarely on the lap of the local union office which is solely responsible 

for supplying the printing press with its mailing list. The problem is ag- 

gravated by the fact that in most cases the Northern California Teamster 

Newspaper foots the bill for the returned mail.) 

A fen a problem which I hope that you can help solve to our mutual 
enefit. se 

If you will note the name on the mailing label of the enclosed North- 
ern California Teamster. This person moved from this area July 17, 1972. 
As is our policy we forward 2nd Class mail for only 90 days, after which 
if the person concerned has not changed their address we send in a PS 
Form 3579 to the publisher with the change of address. 

Now as to our mutual problem. As Wilma Mendoza did not change 
her address during the 90 day period we sent in the first 3579 as request- 
ed to 746 Brannan Street, San Francisco, and we have been sending one 
a month since. It would appear that someone in your mailing list depart- 
ment is not doing their job because for the past 50 months it appears 
that no effort has been made to correct this situation. Now when the fee 
for this address correction was .10¢ it only cost you $1.20 a year, but now 
that the fee is .25¢ it now costs you $3.00 a year for this needless cor- 
rection. 

If you can get this matter corrected it will save you money and it 
will save me time. 


i Richard Edickson 


Postmaster 
Applegate, CA 95703 
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emerging to carry the torch lighted 
by Joseph Diviny, George E. Mock, 
Jack Goldberger, Michael Casey, 
John P. McLaughlin, and others. 

He is one of those who bring 
“new blood” to the Teamster tradi- 
tion, who bring the fresh approach- 
es to the labor movement if it is to 
move with the times and continue 
to flourish. 


Youngest BA 


Mack’s entry into union leader- 
ship was as the youngest-elected 
business. agent, at 24, for Truck 
Drivers Local 70 in 1966. He is on 
his second term as Secretary-treas- 
urer for that local union. 

Mack keeps himself in the ex- 
cellent physical condition that is 
required for union leadership so 
that, aside from discharging the 
grueling duties of a secretary-treas- 


~urer, he carries as heavy a work- 


load as any of his business agents 
in servicing his members. 

He is also studious, and it shows 
—he does his homework, he is ar- 
ticulate, and across the bargaining 
table or at public hearings he talks 
sense. 

But what makes his energy and 
reason effective is a sense of hu- 
mor that restrains him from taking 
himself too seriously. He can enjoy 
a good laugh at his own expense. 


Rising Star 


These qualities have boosted his 
fast-rising star. He served as Team- 
ster legislative representative in 
1970-71. He was elected secretary- 
treasurer of Local 70 in 1972 and 
later that same year was appointed 
trustee of Joint Council 7. He was 
appointed JC 7 recording secretary 
in 1975 and was re-elected without 
opposition early this year. 

Mack is also chairman of the 
Joint Council 7 Freight Grievance 
Committee and a member of the 





(From Page 1) 
in tax cuts to create the same eco- 
nomic impact. And it is targeted to 
particular groups such as the youth, 
Vietnam era veterans, and disabled 
veterans. 

All that we need to curb unem- 
ployment is “organizational imag- 


ination.” .- 
Gobbledygook 


¢ Pension Reform Act. ERISA is 
an example of how government in 
general, and legislation and regula- 
tion in particular, confuse rather 
than communicate. “If you have to 
be a lawyer to read a piece of legis- 
lation, something’s wrong; and if 


~everybody can’t read it, then we 


can’t use it.” 





Marshall’s biggest guffaw-get- 
ter was when he said a staff-mem- 
ber interpreted “ERISA” to rep- 
resent “Every Ridiculous Idea 
Since Adam.” 


_e OSHA. “A real keg of worms’ 


that is in serious condition just in 
terms of enforcement; and “there’s 
a problem of health and safety just 
in OSHA itself.”’ We do need it but, 
again, we need a sensible set of reg- 
ulations to do what the Department 
is supposed to do. 

* Collective Bargaining, Changes 
are necessary because “those who 
need it the most have difficulty get- 
ting it.” 

Collective Bargaining 


In the period following his talk - 


when he answered questions sub- 
mitted in writing, Marshall expand- 
ed on his thoughts on collective bar- 
gaining. 





Joint Western Area Committee 
Grievance Committee, the Western 
Conference Warehouse Policy Com- 
mittee, the Executive Board of Cal- 
ifornia Teamsters Public Affairs 
Council, and the National Freight 
Negotiating Committee. 


A Fighter 


Along with Jack Goldberger and 


southern California Teamster offi- 
cials, Mack locked horns with the 
Public Utilties Commission over de- 
regulation of trucking. They badg- 
ered the PUC to veer from its ini- 
tial stand to a more favorable and 
intelligent approach advocating reg- 
ulatory reform. ; 

In Oakland, he was among those 
who led the fight against a pro- 
posed Employees’ License Tax and 
kept at it until the proposal was 
repudiated by the Oakland City 
Council, 

At the moment, he and other la- 
bor leaders are after the PUC and 
the California Highway Patrol to 


enforce truck safety regulations, ~ 


with Mack pointing out the prob- 
lems Local 70 is having on the Oak- 
land waterfront with non-union 
carriers and the lack. of response 
the Teamsters have been getting in 
this respect. 

Mack is also active as a member 
of United Way, the Advisory Coun- 
cil for San Francisco State’s Labor 
Studies Program, and the Oakland 
Council for Economic Development 
(a business-labor-community organ- 
ization concerned with developing 
a stronger and more solid economic 
base for that city). 

Mack graduated from Castlemont 
High School in Oakland and San 
Francisco State College, and took 
labor courses at the University of 
California. 

He is blessed with a beautiful 
family — wife Marlene and four 
daughters. 


Sec. Marshall at Press Club 


The Carter administration is con- 


sidering a NLRB overhaul but it is 


in a “discussion stage” with “no 


conclusions yet except the desir- 
ability of improvement.” 

Marshall said that disposing of a 
NLRB case, on the average, used to 
take two years, four months and 20 
days. It is now down to about a 
year. But that’s still too long, he 
said, and “‘if it takes a year or two, 
it’s a case of justice delayed is jus- 
tice denied.”’ 

The crux of the problem lies in 
NLRB caseload and procedures, 
Marshall said, and possible solu- 


tions lie in getting decisions done 


in the field faster, increasing NLRB 
personnel, and expediting represen- 
tation elections. 

But he warned that solutions will 
not come overnight because speed 
cannot be attained at the expense 
of due process. | 

In the matter of a unionized 
armed force, Marshal thinks that 
mechanisms need to be developed 
to resolve grievances outside the 
chain of command. But prospects 
are not bright for organizing the 
armed forees due to opposition 
against the idea from both the pub- 
lic and the Congress. Collective bar- 
gaining in the armed forces will 


come, Marshall said; but it will. 


evolve outside traditional lines as 
trade unions practice it. 





Verbiage 


The Our Father has 56 words; 
Lincoln’s Gettysburg Address, 266; 
the Ten Commandments, 297; the 
Declaration of Independence, 300. 
A government order setting the 
price of cabbage has 26,911 words. 
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Trustees Report 


LOCAL 70, OAKLAND, CALIF. 94621 


AFFILIATED WITH 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS OF AMERICA 


Period Covered: From 1/1/77 to 1/31/77 


TRUSTEES’ MONTHLY REPORT 
CASH RECEIVED 


EPS S21. Siige.dsaietcgu rete mame LS Gull wveies sa ReaD MPLA canoe ote ate 154,070.75 
initiation=- and, :Reinifiation Rees ss, ;. icc. ct cietes 6S ckes ieee grb ee 6,220.00 
Withdrawal..and: ‘Transtérscards og o.kcc:5 a cae fleece bapvenele ok aoe 24.00 
FXSSESSIMIGTIES ANCL PANIES yee tee ene rca ae ok cya Beata gee oooh eiane 1,218.25 
Receipts—Funds for Transmittal for Members ............---206- 339.00 
RECEIDTS “ TFOM ANPING LOS ela hae. mitt heace re tetains Coe w alccare NM UrouRia ee a sen aha ca 4,980.00 
CER TRBCHIDIS =o br ree. aie Sere eS hal hee ie Me aenede keete 5,524.44 
TOTAL CAS REEL BUD lc eRe gC ele eG Re oak ee 172,376.44 
CASH PAID OUT 
PAYMENTS TO OR FOR OFFICERS AND EMPLOYEES: 
SIRTIOS tcc dik seta teeta. 9.5 abe amee naib he FR Oe Wee el GED oie ea eee 47,217.12 
Expense: Allowances cas ici de he sissies ovate e in wha be wa eth a erga oat 5,105.00 
Excrserises:--Reimbure@e ooh -chs'seaseis-ater sabe eagle. win: sm seicael Mikpiei4 16, Miata eels 161.36 - 
EXDenSes Pale fOuereECitONS! csc ate wie c car kb ace hia aca eth a ceteiwae Oae oeaee 2,870.60 . 
PAYMENTS TO OR FOR MEMBERSHIP: 
OE CHITA AMOR crcl es vie ng, aiteenuba stares be BUR Dincashle b aletal etweS wpe lwie oe 28,081.62. 
SOP ERIEUSELORES gets Ree Si ae ae CE Fa SEE ag to SGU Os “oa pena DS Sa 115.00 
POnOTitSs Pai io Sa ees ahs aw re ee ae Le eet ee aE 35,732.87 
UGS STOR Tiransrrait tally FOe WAGES BES «cisco nw ios wh arn ce as enidobal'ainzeravaue ce 351.50 
eat] ge Ae ia) TN ee leap oa SRO RRR i ae URI, BE Sateen aN | See 102.40 
Refunds—Initiation & Reinitiation Fees ..............-.eeeeeee 600.00 
249.40 
PAYMENTS FOR OPERATING EXPENSES AND OTHER DISBURSEMENTS: 
EFI CO AIG ACHTAINISEARIVG 55. 2 fciialed.n- 62410 she alle “enw wie cel thane Satde oacabeomaia 8,567.02 
Equidatitrl: ans DiGhiye: sxcts.ceclw ereact sien pained eee ow SEA ca ete eee a al at 560.85 
BedalinEee si os? htt bie fateh Se New ete Sie ie oh Ten ena RIE 4,448.12 
Cer’ F TOTESSIOM GS ROCS hss cna orate Rik ole clee ete tie eae ea ere te 3,248.40 
HD ho. On boa tation. eh ier aad ba Aime COE Gedy A i ARS Rad ot Se Ta 4,069.64 
Refunds: tosAfrilldtes esc gic e cee ie corn be Ged tae SO aw ee 90.00 
Other Activities: Gas Fags es li cs, Sh eae weak org goa trae 8,266.65 
TOPALS PAID OU. atsece Se Sale ie seca Sek Sate ae hale oes 149,837.55 
NET INCREASE (OR DECREASE) IN CASH ................2.-0 cee eee 22,538.89 
CASH BALANCE BEGINNING OF PERIOD—GENERAL FUND— 
CRECKING. “AGGOUNIE 9) cea RE tae pra rethsos segrenacra abaeaoes enae te tearataaeene 184,016.37 
CASH BALANCE END OF PERIOD—GENERAL FUND—CHECKING ACC’T... 206,555.26 
Period Covered: From December 1, 1976 to December 31, 1976 
Beginning 
of Period Change End of Period 
General Fund—Checking Account ....$184,016.37 $22,538.89 $206,555.26 
Petty Gash... eaten. gs kb arate es 450.00 450.00 
General Fund—Savings Accounts 904.33 904.33 
Gash. in-Special-Funds: ...G..50 snes es 17,398.36 17,398.36 
Investment—U.S. Bond ............ 5,000.00 5,000.00 
Os BURA er 2 ey a ie av tien yo Ca 173,642.79 173,642.79 
Biutidinges =) eee ere 2 a cae es ae 463,374.00 463,374.00 
Office Furniture and Equipment ...... 11,060.00 11,060.00 
TOTAL ASSETS .......... 855,845.85 22,538.89 878,384.74 
Deduct: Obligations (per list below) . 184,707.44 2,919.50 181,787.94 
NET ASSETS .......2... $67,138.41 $25,458.39 $696,596.80 
LIST OF OBLIGATIONS 
Date of Amount 
Obligation Description Date Due 
8/66 Building Mortgage—Monthly ............ cece cece cues 181,787.94 
TOTIAB io i eitiinte ace we cine Neeeyy at per Se amr meer AL a 181,787.94 
SCHEDULES 
To Be Prepared from The Twelve-Month Summary 
Other Receipts 
Salle Fi Serpe NOS sds oaks rotate ee ee eta Meee oc Uc! afew aces ale, So bie ale arate tale 33.50 
os CRA ea SRR Se OE TRA Cos cern «OTE RO | nae eA Reem ip eae ani e 200.00 
Collection Retired Gnecies. tata er oreo naiece ie tee 8. orb ce) eld a ew are due mut 115.00 
Unused Out-of-Wark= Benefits voiced factes 3 8 els diecn eo 8 ee ere ene teall 59.45 
AKT [cTel gle! 5 (- Raemener Renae Pe eniea ae ves pers ARR TM ST SPER oh eo a Co Be Rae 76.29 
NAA eae Ce 60 RROD ee BE ee i Rg GATOR, eRe i aA 7 Sr 3,109.50 
Ex DGriSeunit@ VETS G20 750 ehacs 4 donee Shas See RIA PR RED Reo ene eiPwiec wr aca eG, 1,930.70 
EGU PARe 22a cukasbaelp ecclace are racck hiatal is) o SPORanaM Rae abemeea Sk wis tae? ever e 6 5,524.44 
Benefits Paid 
Out-ot- Work--Benetits  Paic: <x 5 sie cic ea ene eee ake nreramel en ete ware le 0 10,195.00 
Place] 1 pele ee oer Pe ene tetra oe SRNR Eric ger en Aas ae Senet ee ae 3,881.55 
LFISCFANCO— Group LAE sesso oie ce ar a eaere: wear a een Set eeore tei Blenans aie 16 10,611.95 
Insurance—-ealth and: Welfare. 3 oo swe ee oe we eo este ee 4,439.61 
stirahc@=—OMet, ok ees oa es bios ote Eee oat MEETS 1,316.56 
SiMe GRU TES irae og ae ee beck a wna Ob, oo ae eas i se aoa ree 5,250.00 
PR RRS Shea a tye? ae aca aha ae Dee, ig Sp apelin al ee at namenaa 38.20 
oc gS RRO Sea a tel ees ane Deen cee eager or Eee rp 6: SPE ee 35,732.87 
Other Activities 
Meetings end ‘Committee Expenses ore nie beens a ee hie acanetata ees 1,979.99 
SRE IIR ITISE BRT oot ets oo an. IR ee ee Rg tan gg! 42a caleatn o aca gE 81.45 
Stewaras Expenses (other than dues)oii.s 25 sccisls ive ole Auecece oe thane ot 77.95 
Bi lclenrey SePaeeT ARTOIS, e627 Vos a conc kkee elu oor masyenebe neni erates st oon a: a merwagns 2,207.26 
Mortgage and Loan Payments (Principal Only) ...............4.. 2,919.50 
SEAT U aera a ns So Se sca ati a are ae an ot SEAR ea Panes Cabo eae Tene eee es 1,000.50 
SR aL Sas Pa Mee Re re a np ey ip eng ys maT Oe ae 8,266.65 
Receipts from Affiliates 
International Out-of-VVork: Benefits: 28ers ccarecsis whe wise eee 4,850.00 
Oe) Peseta = tri ee oe eae is Bena age re Mr ett Goro 8 “a i worn are is, ta 130.00 
TEE er Rene eee Fie Vga Lc bo (ERE REE SEEPS RO GRA NG ela vle Buelsere Sal 4,980.00 


Note: Figures in parentheses indicate a deficit. 





Judge Zirpoli Rules 
Against Local 70 


This past. month Federal Judge 
Alfonso Zirpoli ruled that Local 70 
did in fact violate their Collective 
Bargaining Agreement in 1970, and 
held them liable for damages ap- 
proximating $3,000,000. 

Zirpoli’s decision came on an ac- 
tion filed by the California Truck- 
ing Association, Granny Goose and 
Sunshine Biscuit, and was the re- 
sult of seven years of protracted 
litigation. The judgment was sig- 
nificantly more than Local officials 
and their attorneys had expected, 
and the belief has been voiced that 





Zirpoli’s decision was _ vindictive 
and retaliatory inasmuch as Local 
70 had reversed a decision of his 
earlier at the Supreme Court, 


The Local will take several ac- 
tions in response to the decision. 
We will ask for a new trial, a Stay 
of Execution; and if these motions 
fail, the matter will be appealed to 
the District Court of Appeals, Ninth 
Circuit. 


Below is the text of a letter Lo- 
cal Union officials have mailed to 
the membership. 


Dear Member: 


Yesterday Federal District Court Judge Alfonso Zirpoli submitted a 
decision that Local 70 had breached its contract with the California Truck-. 
ing Association by striking on several occasions in 1970. Zirpoli awarded 
the employers who were. parties to this.-suit approximately 2.7 million 
dollars in damages. ee BSS > 

This case has been fought in the court for seven long years, during 
which time it was the main goal of your officials to maintain the autonomy 
of the Local and contractual conditions that Local 70 members who are 
employed in the Freight industry have enjoyed for years. We succeeded 
in both of these goals, even though the employer has used this suit as a 


weapon during contract negotiations to try to get us to relinquish these 
conditions. 


This is to advise our membership that we will continue to fight this 
decision through the court appeal procedure available. We will also do 
whatever is necessary to prevent the employers from using this suit to 
reduce either the strength or autonomy of our Local. | 


Predictably, this suit will be sensationalized in the press—and even 
more predictably the employers will use it as an effort to divide our mem- 
bers. The employers with whom we have contracts are hereby put on 
notice that we will be even more agressive in policing our agreements than 
before. i 


This report is an update of our present legal status. There will be 
other reports through special communications, through the newspaper and 
through meetings from time to time. 


Your officers and officials will make every efort in the upcoming months 
to conduct business as usual, and inconvenience the membership as little 
as possible. | 


_ For obvious reasons, we will not be discussing the details of our legal 
strategy. 
Fraternally yours, 
Chuck Mack, Secretary-Treasurer 
James R. Muniz, President 
Stan Botelho, Vice President 
James O. Rush, Recording Secretary 
Larry Dias, Trustee 
Marty Frates, Trustee 
Art Soto, Trustee 


International Announces 
Freight Wage Increases 


tional 10%. 


, 





Annual wage increases for the 
members of our Union working un- 


der the Freight agreement were 
computed last week by the Inter- 
national, and Locals have been ad- 
vised. 

The question that held up com- 
putation surrounded the Cost-of-liv- 
ing. When the Department of Labor 
released cost-of-living statistics for 
January, it showed that Freight 
members were entitled to a 24c per 
hour adjustment. This C.O.L. ad- 
justment, along with the annual 
wage increase, means that Freight 
drivers are entitled to 74 cents per 
hour additional and night employ- 
ees would be entitled to an addi- 


Health & Welfare will increase 
by $13.00 per month per employee, 
and Pension will be improved by 
242 cents per hour. 


Also, there will be three Sick 
Leave days added July 1, 1977. 
These will be in addition to the six 
days members already receive. So, 
effective July 1, 1977, members 
will be entitled to nine days’ Sick 
Leave per year. If a member does 
not use the full nine days starting 
July, 1977, he will be entitled to 
a cash pay-off of up to three days. 
The cash pay-off would be available 
July, 1978. 
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Executive Board 


Secretary-Treasurer President 


Chuck Mack James (Jimmy) Muniz 
Recording Secretary Vice President 
Jim Rush Stan Botelho 


TRUSTEES 


Art Soto Marty Frates 


Conductor, Mel Baptista 


Larry Dias 
Warden, Harold Marks 


‘ Your Safety & Health 


Cx 


C.H.P. Moves To Suspend 


American Transfer Rights. 


__ The California Highway Patrol has brought action before the Public 
Utilities Commission to suspend or revoke the operating authority of 
American Transfer Company. 


; American Transfer is familiar to most of our members. It operates 
into the Bay Area from Fresno, and is particularly active on the water- 
front pulling containers. | 


According to the complaint filed by the Highway Patrol, the com- 
pany has a “chronic history” of violations of safety regulations. The 
Patrol conducted four separate inspections at the company’s premises 
between March and July, 1976, and these inspections disclosed that one- 
half of the company’s rolling stock was in defective condition. The de- 
fects were not technical violations, but defects which endangered the 
company’s employees and the general public. 


The control of highway safety regulations was transferred to the 
C.H.P. from the Public Utilities Commission several years ago, but the 
Patrol only has authority to cite the carrier with misdemeanor criminal 
violations. In this case the Patrol—because they have had little success 
in correcting the situation—has asked the Public Utilties Commission to 
institute an Order of Investigation with the intention of suspending or 
revoking American Transfer’s operating authority. 


This action by the California Highway Patrol and Public Utilities 
Commission is the direct result of numerous complaints that were raised 


by Teamster Local officials, including Chuck Mack of Local 70, Alex . 


Maheras and Archie Murietta of Local 208, in hearings at the Public Util- 
ities Commission. Local Unions indicated to the P.U.C. that numerous 





carriers were violating safety regulations and little was being done to 


correct the situation. 


P.U.C. President Robert Batinovich contacted the Highway Patrol 
and set the wheels in motion where procedures of this type can be 


utilized. 


The warning to the carrier who is operating in violation of the law 


is unmistakable. 


Local 70 Wins 
NLRB Election 


Business Agent Bob Windsor an- 
nounced the N.L.R.B. election vic- 
tory for pre-salesmen at R.C. Cola. 

Fifteen more members will join 
Local 70 as a result of the election 
victory. 

Windsor, who has represented 
Beverage for several years, has or- 
ganized pre-salesmen at several 
other beverage companies, and a 
standard contract exists for mem- 
bers employed in this part of the 
industry. 

Windsor paid tribute to the ef- 
forts of Rome Aloise, former Lo- 
cal 70 beverage driver and now an 
_ organizer with the Bay Area Ware- 
house Unions, and Ben Leal, Pres- 
ident of Teamsters Local #856, for 
their efforts in the organizational 
drive. He also praised “Butch” 
Wiseman, salesman who served as 
Local 70’s observer. 


Productive Workers 


The improved productivity of 
highway workers in the U.S. has 
reduced man-hours required for a 
million dollars of highway con- 
struction—in terms of constant dol- 
lars—from 95,000 in 1955 to about 
59,000 hours today. 


President Jim Muniz had an 
accident and could not write his 


regular column. We are happy 
to report that he is doing well. 





Take Advantage of 
Answering Service 


The answering service approved 
by Local 70’s Executive Board in 
the early part of this year has been 
fully operational for the past two 
months. It has not been used to any 
great extent, and. apparently many 
members are still not aware of it. 


The Executive Board approved 
an answering service to handle 
phone calls for the Local after nor- 
mal operating hours so that mem- 
ber service and response by offi- 
cials to member problems could be 
expedited. i 

To use the service after hours a 
member need only dial the Local 
Union and leave word for his Busi- 
ness Agent. Agents have been in- 
structed to call the service period- 
ically, and then return members’ 
phone calls. 

Those members who have prob- 
lems or desire to contact their 
agents are urged to use this system. 


Happiness Is 
Being 


Sa Se aan 
., or _ ot > 





The Joint Western Area Commit- 
tee heard arguments this past 
month on the dispute between Local 
70 and the California Trucking 
Association on Health & Welfare 
contribution amounts for members 


employed in the Freight industry. 


As you will recall, in October, 
1976, the Trustees of the East Bay 
Drayage Plan unanimously approv- 
ed an approximately $20 per month 
per employee increase in employer 
contributions. Even though they 
voted as Trustees to approve the 
increase, the Trucking Association 
shortly thereafter opposed it and 
instructed their members not to pay 
it. 3 

For the past four months the 
Trucking, Association has been in 
the courts in an’effort to enjoin the 
Trust from billing employers the 
additional amount, and enjoin Lo- 


cal 70 from taking economic action 
against the employers. The C.T.A. 
has lost four times in the courts. 
Judge William Orrick, who heard 
the case, instructed the parties to 
proceed with the matter through 
the grievance procedure. Pursuant 
to Orrick’s decision, the case was 
heard at the Joint Western. 


After elaborate presentations of” 


almost two hours, the Committee 
spent 45 minutes in argument be- 
fore they deadlocked the issue and 
sent it to the National Committee. 
Unfortunately, the National Com- 
mittee will probably not hear the 
case before June. In the meantime, 
benefits of Local 70 members con- 
tinue to be jeopardized by the arbi- 
trary and capricious action of the 
employers. 

Local 70’s request for strike sanc- 
tion has been held pending a deci- 


Teamster Lawyer Teaches at USC 


Local 70 attorney Duane Beeson 
will be teaching a nine-week course 
at the University of San Francisco 
Labor-Management School. 

Beeson’s course is entitled 
“Strikes, Boycotts and Picketing.” 
Besides Beeson, who is one of the 
country’s foremost labor attorneys, 
special guests from labor, manage- 
ment and public agencies will assist 
in the presentation. 


Local Union officials—and espe- 


cially Shop Stewards and rank-and- . 


filers—are urged to enroll in this 
course. It will be offered during 
U.S.F.’s Spring semester and last 
for nine weeks. 

-Tuition is $42. Classes will be 
held Tuesdays from 7:30 to 9:20 
p.m., March ist through April 26, 
1977. 

There are no previous educa- 
tional requirements, but a Certifi- 


Health Care 


Health care costs averaged 
$637.97 for every man, woman and 
child in the U.S. during 1976, ac- 
cording to the Social Security Ad- 
ministration. 


cate of Completion will be awarded 
to those who fulfill course require- 
ments. 


Teamster Economist Harry Pol-. 


land, who is an advisor to the Labor- 
Management School, announced 


‘this special course. 


Employees Injured 


The California State Department 
of Industrial Relations has estab- 
lished a free telephone service for 
Workers’ Compensation complaints 
and questions. The toll-free num- 
ber is 800-652-1500. 


This free service to California 
workers was established by Indus- 
trial Relations Director Don Vial. 
Vial, an appointee of Governor Ed- 
mund G. Brown, Jr., is a product 
of the University of California 
School of Industrial Relations, and 
has very close ties with organized 
labor in the Bay Area. 

This program is a positive step 
forward in improving communica- 
tion between the citizens and state 
government. 





Joint Western Deadlocks H 
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S Health & Welfare Issue 





sion on this case at the National 
Committee. Besides the grievance 
and strike sanction request, Local 
70 is also bringing action in the 
courts to enjoin the Fund from re- 
ducing benefits for members until 
the matter is determined through 
the grievance procedure. 


As a part of its presentation, Lo- 


‘eeal 70 asked for full retroactive con- 


tributions. If we are sustained in our 
position, we would then make bene- 
fits retroactive for the same period 
of time. Members will be advised 
immediately when a final decision 
is rendered in the case. 

* * * 


Ortho Continued 
In a late development, the East 


Bay Drayage Health & Welfare 
Trustees took action at their March 
meeting to continue orthodontic 
coverage for members and their de- 
pendents who began the orthodon- 


tic program prior to December 1, 
1976. 


This proposal, however, would 
not allow new enrollments. In other 


words, if a member or his depend- 


ents had not been authorized for 
coverage prior to December 1, 1976, 
they would not be eligible to enroll. 


Members and their dependents 
who were in coverage, or author- 
ized for coverage prior to Decem- 
ber 1, 1976, will not be cut off. Their 
program will continue without in- 
terruption. 











BOB WINDSOR and ALEX YBA- 
RROLAZA were recently in South- 
ern California for a two-day meet- 
ing of the FOOD, DRUG AND BEV- 
ERAGE COUNCIL. The purpose of 
this Council is to coordinate the 
activities of all locals throughout 
the state regarding negotiations 
and or strike activities in the Food, 
Drug and Beverage Industries. 


ED PAINTER, with the assistance 
of Shop Steward BOB BAKER, has 
been able to successfully prevent 
AMFAC LIBERTY HOUSE from 
violating the current contract as 
it regards. “‘trap-vans.” It was the 
company’s intent to have Retail 
Clerks unload the dropped trailers 
at the stores. 


JOE ARINO reports that since he 
returned to work following his ill- 
ness he has finaiized the KROEH- 
LER FURNITURE, FLEMING 
FOODS and NULAID EGGS agree- 
ments. In addition, he has cleaned 
Up all the other matters that had 
stacked up on his desk during his 
absence. 


NOEL EBEN tells me that Dis- 
patcher AL FIALHO is now at home 
after a long siege in the hospital 
due to a heart attack. We all wish 
AL a speedy recovery. 


DICK SARMENTO reports that 
he is having a number of problems 
with ROADWAY EXPRESS. This 
company recently purchased WEST- 
ERN GILLETTE in San Leandro, 
and has been attempting to change 


a number of conditions we have 


there. DICK has filed a large num- 
ber of grievances because of the 
company’s actions and attitude re- 
garding the contract. 


BOB FREITAS won two very im- 
portant cases at the JC-7 grievance 
hearing of March 3rd. The cases 
involved terminations of our mem- 
bers, which is always important, but 
these were of particular importance 


| due to the way the company involv- 


Bus. Agents’ Report 


By Darold Wright 





ed attempted to take the termina- 
tion action. 


DICK DUROSSETTE and STEVE 


-MARINKOVICH are asking that all 


our Brothers and Sisters be on the 
lookout for RINGSBY SPECIAL 
COMMODITY trucks running 
around THE AREA. DICK says that 
since the company has closed its 
general commodity terminal, it is 
believed that some freight we used 
to handle is now being hauled by 
the Special Commodities Division 
owner-operators. If you have any 
information regarding RINGSBY, 
please contact any one of us and 
we will relay it to DICK. 


Now that we are short two Busi- 
ness Agents (who are not going to 
be replaced), there have been some 
reassignments as a result of this. 
I have been assigned the responsi- 
bility of the OAKLAND SCAVEN- 
GER COMPANY, which employs ap- 
proximately 550 Local 70 members 
who work at a number of locations 
throughout the County. 


As most of you probably know, 
there has been a big move to close 
down the dump sites and build a 
“recycling” center at the foot of 
Davis Street in San Leandro. This 
“recycling” center would grind all 
the garbage, and then the usable 
garbage (glass, iron, aluminum; 
etc.) would be sorted out—and then 
the balance of it would be hauled 
to a dump site in the Altamont 
area, It is anticipated that if and 
when this plan is carried out, it will 
put more of our members to work. 

There has been a lot of publicity 
generated by various “do-good” or- 
ganizations and the Government 
about the Teamster pension plans 
— specifically the Central States 
Plan; and in all fairness, there may 
be some basis for it. However, con- 
sider this: Of all the people who 
contribute to SOCIAL SECURITY, 
better than two-thirds will never 
receive any benefit from it! 


Until next month, best wishes. 
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Business Agents 


Joe Arino Bobby Freitas 


Ed Painter 


Roy Nunes 
Dick Sarmento Darold Wright Bob Windsor 
_ Dick Durosette 


Alex Y. Ybarrolaza 
‘Steve Marinkovich 


Dispatchers 


Wm. Bill Fagundes 


Freight Rate Battle Continues 


The battle that has raged for 

several months now wherein the 
Teamsters and trucking industry 
are seeking rate relief from the 
Public Utilities Commission con- 
tinues unabated. 


Last month, I indicated the in- 
dustry and Teamsters met at some 
length with the Governor and ex- 
_ plained our posi- 
_ tions. I also advised 
that the meeting 
was friendly and 
: In the 









met with the Gov- 
ernor on two other 
_ occasions, and dis- 





of deregulation of 
minimum rates on 
our members. Jack Goldberger, 
Joint Council President, and I also 
met with Robert Batinovich, Presi- 
dent of the Public Utilities Commis- 
sion, and newly appointed Commis- 
sion member Richard Gravelle. We 
had a very frank and open discus- 
sion, and I would hope are moving 
in the right direction toward reso- 
lution of this problem. 


This month will be a significant 
one. The trucking carriers have 
requested an increase April lst to 
correspond with the wage and 
fringe increases. If the P.U.C. fails 
in its responsibility to grant the 
increase, it could have a deleterious 
impact, not only on carriers, but 
most importantly on our members. 
All Teamster Locals who met in 
San Francisco during the Joint 
Western Area Committee to dis- 
cuss this problem at a special meet- 
ing agreed that we can’t stand idly 
by and watch the jobs of our mem- 
bers go down the drain for some 
untried and unproved regulatory 
reform scheme. 


We are, as we have stated on a 
number of occasions, willing to 
work toward improving the system 
and bringing about change; but 
with the enormous economic im- 
pact the truck transportation sys- 
tem has, this process must be de- 
liberate. Changing just for the sake 
of change does not insure a trans- 
portation system beneficial to the 
people of California. 


Freight Wages 


As you will read elsewhere in 
our paper, wages for Freight driv- 
ers will increase 74 cents per hour 
April, 1977. Pension and Health & 
Welfare will also increase, as will 
Sick Leave on July Ist. 


Many menibers have asked why 
Sick Leave for our members goes 
into effect in July and others be- 
gin to earn in April. We were the 
only area in the country that had 
Sick Leave prior to the 1976 nego- 
tiations. It was agreed in negotia- 
tions that our Sick Leave would be 
effective in July under our existing 
rules. The rest of the country would 
accept Sick Leave April Ist, but 
also would accept whatever rules 
were drafted by the National Com- 
mittee relative to its implementa- 


Al Fialho 


Noel Eben 





tion. We have come out much the 
better. Our rules are much more 
flexible than those adopted by the 
National Committee. Members will 
be entitled to a cash pay-off of up 
to three days if they don’t use 
their full nine days between July 
1, 1977 and July 1, 1978. We are 
still entitled to Sick Leave for the 
first day, and a doctor’s excuse is 
not required. 


While we are discussing Freight 
and increases, you will also note 
that our grievance on Health & Wel- 
fare deadlocked at the J. W. A. C. 
This means the case will now go 


to the National Committee where 


it will be argued on the transcripts. 
I am happy to say the transcript 
is complete. Roy Nunes, Jim Muniz 
and I appeared on the case for Lo- 
cal 70, and it took almost an hour 
to present our side of the argu- 
ment. The C.T.A.’s position was 
somewhat shorter. The National 
Committee decision, regretfully, 
— be expected much before 
une. 


We will do everything in our 
power to reinstate some health care 
benefits with the increases due May, 
1977 based on April hours. 


Oakland Income Tax Sidetracked 


I am happy to report that the 
proposed Oakland Income Tax has 
finally been sidetracked. 


The tax, which had been ap- 
proved by the Oakland City Coun- 
cil and was scheduled for imple- 
mentation in July, had been under 
attack by almost every interest in 
Oakland. Labor was unanimously 
against it for obvious reasons, but 
business and community leaders— 
fearing the tax would deter Oak- 
land’s growth—were also opposed. 
Apparently the last straw for May- 
or Reading, who strongly support- . 
ed the tax, came when the Oakland 
Council for Economic Development 
—cf which I am a member—went 
on record in opposition. It appears 
the Mayor and the Council have now ~ 
backed off and shelved the idea. | 
The Mayor’s race in Oakland has 
also been a reason the tax has been 
put on the “back burner.” Every 
mayoralty candidate has announced 
opposition. 


Miscellaneous 


Oakland Schools Shop Steward 
Vern Freitas and I have met with 
Oakland School officials this past 
month in our efforts to get a satis- . 
factory settlement for our members 
employed by the Oakland School 
District. To date, no progress. We 
are waiting for the employer to 
respond to our final offer, and have 
applied for strike sanction, 


Familian Pipe has moved back 
into Local 70’s jurisdiction. I have 
met with the company and have 
made significant progress toward 
concluding an agreement. We are 
expecting to hear within the next 
week or so as to how they will be 
represented—by an association or 
independently. 


I will be attending National 
Grievance hearings this month. Our 


(To Page 4A) 











Several improvements in Health 
Plan benefits became effective on 
January Ist. 

1, Emergency out-of-plan benefits 
for services received at non-Kaiser/ 
Permanente facilities were rewrit- 
ten and redefined, removing the 
dollar and geographic limitations 
for all health plan members regard- 
less of the coverage. 

The previous benefit had a maxi- 
mum limitation of $50,000 and re, 
quired 20% co- payment by the’ 
Health Plan member for any 
amount over $3,000. It also had a 
complicated eligibility requirement 
including determination of whether 
it was an emergency injury or ill- 


ness and distance from home and/ 
or a Kaiser/Permanente facility. 
Under the new benefit, the only 
determining factor is whether or 
not the medical care received: at a 


non-Kaiser/Permanente facility was 


of an emergency nature. Emer- 
gency services are defined as nec- 
essary health services required im- 
mediately due to unforseen illness 
or injury of a life-threatening na- 
ture, up to the time the Health Plan 
member’s medical condition per- 
mits transfer or travel to the near- 
est Kaiser/Permanente facility. 
Continuing or follow-up care is not 
covered. There is no limit on the 
amount of reimbursement, but the 


OSHA Resumes Inspection Activity 


The Occupational Safety and 
Health Administration (OSHA) of 
the U.S. Department of Labor has 
resumed inspection activity in Idaho 
under a U.S, Supreme Court order 
indefinitely suspending a U.S. Dis- 
trict Court injunction. 

“This order will enable us to con- 
duct inspections as usual pending 
an appeal of the U.S. District Court’s 
findings on the merits of the Su- 
preme Court,” Bert M. Concklin, 
acting assistant secretary of labor 
for OSHA, said. 

Inspections will be conducted. un- 
der normal OSHA priorities which 
emphasize response to catastrophes 
and employee complaints, and worst 
—first general inspections. 


A special three-member panel of 


the district court handed down a 
decision on Dec. 30, which found 
OSHA’s inspection activity under 
the Occupational Safety and Health 
Act violates the Fourth Amendment. 
An employer had brought a case 
arguing OSHA inspection would vio- 
late his Fourth Amendment right 

















& Welfare office. 


- ose Date 
_ . a 


DENTAL 
Do not patronize the NAISMITH DENTAL GROUP. 


This dental center was prepaid under Local 70’s 
Freight Health & Welfare plan. Effective March 3, 1977, 
however, they indicated they did not desire to continue 
participation in this program. 


Members who make use of their services will not be 
given any consideration in fee charges. 


There are a number of dental groups in the Bay Area 
that will accept Local 70 dental plans as total payment. If 
you desire their names, please contact Local 70’s Health 


| Curent Malling Address 2 - 


to protection from ‘unreasonable 
search and seizure.” 

In issuing a decision in favor of 
the employer, the court concurrent- 


ly issued an injunction banning all 


inspection activity. OSHA honored 
the injunction by stopping all in- 
spections in Idaho. 


The agency then asked the panel 
to stay the injunction until the case 
could be argued on the merits be- 
fore the U.S. Supreme Court. The 
request was denied, and OSHA ex- 
ercised its right to ask for a stay 
from the Supreme Court. 


An order to that effect was issued 
February 3 by Supreme Court Jus- 
tice William H. Rehnquist. 

“Inspectors are operating again 
out of our offices in Boise, Lewiston 
and Pocatello,” Concklin said. 

OSHA will not, however, inspect 
the premises of the employer who 
brought the case before the three- 
member court panel until the full 
Supreme Court acts. 


—Labor Press Service 


NOTICE 


Al) Tuture transactions: will b6 made with your ; Bécial co 
number, so this should appear on all correspondence and payments 
mailed to our office. Without it we will be unable to help you. 


The above is VERY important, and we are asking our members’ _ 


cooperation. in helping t 
serve them ere Prom 






pdate or records in order to be able to 
1d efficiently. =—s—sés oF 
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amount otherwise payable is re- 
duced by: 


(a) all amounts paid or payable 
(or which, if the person wasn’t a 
Health Plan member, would be pay- 
able) under any medical insurance, 
health benefit program, or govern- 
ment program (except Medi-Cal;) 
and, 


(b) amounts, if any, the Health 
Plan member would normally have 
to pay at Kaiser/Permanente facil- 
ities. | 

2. Any. medication administered 
in a Kaiser/Permanente medical of- 
fice or emergency department is 
now provided at no cost to all health 
plan members. 


Formerly, injections or other 
medications were provided at no 
cost only to hospitalized patients 
and to group members whose 
groups had chosen the more com- 
prehensive Health Plan coverages 


Several improvements in Your H&W Benefits 


available. Administered medica- 
tions frequently provided in a med- 
ical office range from routine shots, 
such as allergy testing and treat- 
ment materials, to cancer treatment 
drugs. Although the medications - 
will be provided at no cost, you will 
still be required to pay any regis- 
tration charge required under your 
Health Plan coverage. 

3. The $10,000 annual limitation 
on the health plan benefits for 
chronic Hemodialysis and kidney 
transplants has been removed. 

4, There is no longer a 10-month 
waiting period to be eligible for 
maternity benefits. 

Previously some Health Plan cov- 
erages had required such a waiting 
period. 


If you have any mestion about 
these new benefits, please contact 


the Health Plan Service Represent- 


ative at your Kaiser/Permanente 
facility. 


Two Cabinet Appointees Are 
Of Importance to Teamsters 


Two of President Carter’s cabinet 
appointments are of great import- 
ance to the more than two million 
members of the International Broth- 
erhood of Teamsters. 

They are Brock Adams as Secre- 
tary of Transportation and Ray 
Marshall as Secretary of Labor. 
Both were confirmed by the Senate 
and are now on the job. 


Adams 


Secretary Adams was one of the 
first of Carter’s nominees to face 
confirmation hearings and the Sen- 
ators quickly agreed that he was 
probably the most qualified for the 
job. Adams long has been the lead- 
ing transportation expert in Con- 
gress. 

At 49 years of age, he has served 





(From Page 3A) 


Local has three cases pending at 
the National Committee—one with 
Santa Fe, another with Yellow 
Freight, and another with Ringsby. 
Ringsby’s a holdover from when 
they were active. 

A special word of condolence to 
the family of Sam Genco, a long 
time Shop Steward and very active 
member of our Local Union who 
passed away last month. 

At the membership meeting in 
February a lengthy discussion took 
place concerning the “A” and “B” 
Lists. Requests were made by sev- 
eral members to hold a special- 
called membership meeting on this 
matter before any new rules or reg- 
ulations were adopted. Presently 
our attorneys are finalizing the 
Rules and Regulations. Once that is 
completed and they are referred 
back to the Executive Board, we 
will give proper consideration to the 
requests made at the meeting. 


Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 












PENSION PLAN BROCHURES 
AVAILABLE IN SPANISH 


This is to advise our Spanish- 
speaking members that the West- 
ern Conference of Teamsters 
Pension Plan brochures have 
been printed in Spanish. 

These are now available at 
Local 70’s office for anyone de- 
siring them. 


‘seven terms in the U.S. House of 


Representatives and calls Seattle, 
Wash., his home although he was 
born in Atlanta, Ga. 

Most important to Teamsters Un- 
ion members is the fact that Adams 
brings to his cabinet post a commit- 
ment to reorganize government 
agencies dealing with transporta- 
tion. 

He has declared outright that he 
is opposed to blanket deregulation 
of the trucking industry—a position 
the IBT supports—although he fa- 
vors blending all regulatory func- 
tions into a single unit. 

In short, Adams’ goal is a prac- 
tical reform of America’s transpor- 
tation system. 


Marshall 


Labor Secretary Marshall has long 
been a highly regarded labor econ- 
omist and professor at the Univer- 
sity of Texas. He is recognized by 
the labor movement as an expert on 
a variety of labor problems. 

During his confirmation hearing, 
Marshall upset some Senators when 
he expressed favor for repealing 
Section 14(b) of the Taft-Hartley 
Act; the section permits states to 
enact anti-union ‘“right-to-work” 
laws. 

Marshall also said he opposed a 
blanket prohibition against strikes 
by public employees, favored in- 
creasing the minimum wage, and 
supported enactment of a common 
situs picketing bill. 

He also favored spending federal 
money to create job programs, say- 
ing he thought it would be better to 
put people back to work than doling 
out tax cuts. 


Teamster News Service 
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LOPEZ, ANDREW O., Feb. 


HUMPHREYS, ROBERT C., Feb. 
DENCO, SAM, Feb. 

LA ROSSA, DOMINIC, Feb. 

VOTTO, JAMES B., Feb. 

BAILEY, LLOYD B., Feb. 

ARMAS, RAYMOND A., Feb. 
PERATA, GIACOMO (JACK), Feb. 








Teamsters on the Move 





Settlements 


Local 350 (San Francisco) Secre- 
tary-Treasurer Robert Morales an- 
nounces membership ratification of 
settlement with Browning & Ferris 
Industries of Northern California 
at San Jose. The three-year agree- 
ment, effective February 1, pro- 
vides for substantial wage increases 
each year; a no-cap cost-of-living 
clause on the second and third years 
with the increases becoming per- 
manent by being added to the basic 
wage rate; three more days of sick 
leave (for a total of 10) with unused 
sick leave paid in cash to the em- 
ployee at the end of each anni- 
versary year; an additional holiday 
and one more day for funeral leave; 
another uniform (for five sets total) 
with paid weekly laundry; addi- 
tional pension payments for the 
first and second years with the em- 
ployer paying 2 cents for each con- 
tributed nickel on the third year 
(total monies added to pension: 24 
cents); additional employer-paid 
dental benefits to give the em- 
ployee total coverage of 177%; 
maintenance of other medical bene- 
fits plus income protection plan, 
orthodonture care, etc. 

Local 439 (Stockton) Secretary- 
Treasurer Bob Plummer and Presi- 
dent Ace Hatten announce ratifica- 
tion of the following agreements 
which provide for substantial wage 
increases and improved fringes: 

Co., Sani- 
ames Allan 


Awards 
Local 137 (Redding) Secretary- 
Treasurer Frank M. Wood, Sr., an- 
nounces reinstatement of an em- 
ployee terminated by Liquid Air 
Company in Eureka for activities in 
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connection with an attempt to or- 
ganize fellow-workers, Teamster At- 
torney Ken Silbert and Local 137 
Business Representative Al Andra- 
de handled the unfair labor prac- 
tice charge. 
Moving On 

Local 655 (Redwood City) Secre- 
tary-Treasurer Charles Ciolino has 
appointed Dore Purdy to fill the 


unexpired term of Trustee Ted Wil- 


liam§ who has resigned. 

Sandra del Secco, office manager 
and recording secretary of Local 
655, is proud to announce that she 
became an American citizen last 
February. 

East Bay Teamsters Retirees 
Club President Al Maderos an- 
nounces the appointment of Holly 
Barber as Conductor and Joe Gara- 
fola as Warden for 1977; and the 
re-appointment of Joe Pasquale to 
head the Sick Committee. 


Typical Home Buyer 
The typical new-home buying 


family has an income of $21,615 


and is buying a house in the $40,- 
000-to-$50,000 range, according to 
the National Association of Home 
Builders. 


East Bay Retirees 


In Memoriam 

Our Social Director Hank White 
lost his beloved wife, Charlotte, 
on February 18; and we lost a 
beautiful friend. Our deepest sym- 
pathies. | 
February Meeting 

Club President Al Maderos 
opened the meeting by advising 
the membership of the availabil- 
ity now of vision care, tire dis- 
counts, and dental care for all 
paid-up members who were urged 
to take advantage of the consid- 
erable savings the plans allow. 

ee @ @ 

The members were advised of 
a communication from Senator 
Frank Church, Washington, D.C., 
thanking us for our _ support, 
through petitions and letters to 
other Senators, of his bid to the 
keep the Committee on Aging 
alive. 

This was a victory for Senior 
Citizens throughout the United 
States who in one way or anh- 





other told their Senators that they 
would not stand for retreat on 
the interests of the aging in the 
United States Senate. 


So, we still have our represen- 
tation in Washington, D.C., thanks 
to this grassroots effort — and 
the credit for the victory belongs 
to the Senior Citizens themselves. 

e @ @® 

Further to our political involve- 
ment on the state level we have 
two of our board members, Al Ma- 
deros and Pete Josephs, to rep- 
resent our group on legislative 
matters in Sacramento with the 
recently organized coalition of . 
state-wide senior citizen clubs in 
California. So we now have a 
group that will make our repre- 
sentatives in Sacramento listen to 
“Senior Power.”’ | 

ee @ @ 

Brother Harold Lonnberg ad- 
dressed the membership on the 
importance of being active in de- 
manding of our judges that they 
fit the sentence to the crime, 
without coddling the criminal. 


Joe Chavaria, Recording Secretary 





Local 78 


Please verify the following 
information with this office: 

Sotial Security number 

Present employer 

Mailing address 

Birth date 

Beneficiary 

As of the first of the year 
all transactions will be made 
with your Social Security num- 
ber. This number must be on 
all correspondence and all 
payments mailed to this of- 
fice. This is “very” important. 
Please do your best to help us 
update our records. 

We will not be able ta help 
you without this information, 
as. all files will be put into the 
International Brotherhood of 
Teamsters computer and -in- 
formation can only be handled 


with your Social Security num- 


ber. Before payments can be 
accepted this must be verified. 
Thank you for your coopera- 
tion. 
William F. York 
Secretary-Treasurer 


Local 137 
Humboldt & 
Del Norte Counties 
@ When terminating your 
employment for any reason — 
voluntary quit, sick leave, 


leave of absence, lay-off, etc. 


—please check-with your lo- 
cal union office on your dues, 
health and welfare insurance, 
and pension status. Failure in 


| following this procedure can 


result in loss of benefits to 
you and your family. 

@ As a Teamster member 
of Local 137, this newspaper 
is yours. Without up-to-date 
addresses, it is possible that 
you will miss important infor- 
mation concerning the activi- 


ties of your local union, 


including official meeting no- 
tices. Please help us to keep 
you an informed member of 
Local 137 and send us your 
new address. 


Local 439 
Special Meeting 
A special meeting has been 
called for all construction 
members for 9 a.m., April 24, 
at Teamsters Hall. 
Ace C. Hatten 
President 
Bob Plumber 
Secretary-Treasurer 


Local 468 


Meeting Notice 


The next General Member- 
ship meeting will be held Sun- 
day, April 24, 1977, at 10:00 
a.m. at Teamsters Local 853’s 
Hall, 8055 Collins Dr., Oak- 
land. 

M. H. Joseph 


Secretary-Treasurer 


Local 490 


Proposal To Amend By-Laws 


This is a proposal to put 
into effect, as soon as pos- 
sible, a fine system pertaining 
to meeting attendance. It is 
further defined as a proposal 
to fine every dues paying 
member Two Dollars ($2.00) 
per month for non-attendance 
of any regular monthly meet- 
ing. 

Presented and signed by: 

David W. Barrett 
Carl E. Evans 
Darrell Popoloski 
Ronald W. Robbins 
Pamela Giles 

Paul Sunde 

Roger Rathbun 

R. A. Manchester 
J. W. Friberg 

The above proposal will be 
voted on at the May 10th 
meeting. 

Raymond L. Brown 
Secretary-Treasurer 


Local 588 


Local 588 is going into a 
new system for receipting 
dues and/or monies which will 
be a computer system known 
as TITAN. 

To implement this system, 
identification will be by Social 
Security Number and name 
only, therefore, check your 
identification card to make 
sure your Social Security 
number is correct and when 
remitting dues, identification 
card is to be remitted with 
payment for the purpose of 
identifing your account. 

This new system will go into 
operation in the month of 
March, 1977, according to 
present schedule. 

_Fred Paredes 
Secretary-Treasurer 


Bulletin Board 


Local 768 


Notice 


In order to better serve the 
membership of Local 768, your 
union has installed a HOT 
LINE for night calls. Effective 
February 1, 1977 you may call 
886-4084 or 886-4085 between 
the hours of 5:00 p.m. and 
9:00 a.m. and your message 
will be recorded. 

The officers of your union 
will continue to search for 
ways to better serve its mem- 
bership. 
William Cabral 
Secretary-Treasurer 


Noticia 
Con el fin de servir mejor a 


nuestros miembros del Local 


768, su union ha instalado un 
servicio grabado en Cinta 
Magnetica para llamadas tele- 
fonicas hechas fuera de las 
horas de servicio de este local. 


A partir del 1 de febrero de 
1977, Ud podra llamar dentro 
de las horas de la 5:00 p.m. y 
9:00 a.m. a los numeros de 
telefonos 886-4084 o 886-4085 
y su mensaje sera grabrado. 

Los funcionarios de su _ un- 
ion continuaran buscando la 
forma de servir mejor a sus 
miembros. 

William Cabral 
Secretario-Tesorero 


Local 890 


Proposed By-Laws changes 


for the purpose of bringing 
the By-Laws into compliance 
with the International Consti- 
tution. 

Proposed By-Laws changes 


will be read at the April 14, 


1977, and May 12, 1977, Gen- 
eral Membership meetings, 
and shall be acted on at the 
May 12, 1977, meeting. The 
meetings will be held at: 
Union Meeting Hall 
207 Sanborn Rd., Salinas, CA 
Time: 8:00 p.m. 
Jose Charles 
Secretary-Treasurer 





Lecal 896 


At a General and Special 
meeting held on December 20 
and 21, 1975, Local 896 voted 
by secret ballot to continue 
the death benefit for our re- 
tirees at the present rate of 
$1,000 or $1,500, and by so 
doing, agreed to an assess- 
ment each year to reimburse 
the General Fund monies paid 
out the previous year. Maxi- 
mum amount of assessment 
not to exceel $10.00 per mem- 
ber, per year. 

We are unhappy to an- 
nounce that we find it neces- 
sary at this time to reimburse 
the General Fund $6,900.00. 
Therefore, an assessment of 
$3.00 per member must be 
paid to the Union before 
March 1, 1977. 

We thank you for your co- 
operation. 

Guy W. Lewis 
Secretary-Treasurer 


Local 980 


The next regularly sched- 
uled meeting of Local 980 will 
be held on Thursday, April 21, 
1977, at 8:00 p.m. in the Vet- 
erans Memorial Building, San- 
ta Rosa, California. Unless 
otherwise notified, the Ukiah 
meetings for the Lake and 
Mendocino counties member- 
ship are held at 8:00 p.m., 120 
Ford Street, Ukiah, on the 
fourth Wednesday of each 
month. 

Members are reminded that 
the Executive Board of Local 
980 has directed that Article 
XVIII, Section 5 (a) of the In- 
ternational Constitution be en- 
forced. This means that if you 
are unemployed and have not 
worked for six (6) months 
within Local 980’s jurisdiction, 
you will be issued an honor- 
able withdrawal card. If you 
desire to continue registration 
under the hiring hall dispatch 
lists, the service charge of 
$16.00 per month will apply. 

If you have questions on any 
of the above, call the Local 
Union office. 

James M. Campbell 
Secretary-Treasurer 
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Local 150 
NEWS ’n’ VIEWS 


By Helen Meyers 





To all members of Local 150, from 
Secretary-Treasurer Jack Kalehuloa 
and the executive board and all the 
business agents: Our heartfelt thanks 
for the splendid co-operation and 
teamwork that held our Local to- 
gether in 1976. 


This column will be written for ‘you 
and, I sincerely hope, by you. If you 
have questions that you would like 
discussed in this column, please call 
the Local 150 office in Sacramento at 
(916) 392-7070 and leave a number 
where I can return your call. 


Our thanks to Business Agent Bob 
Crandall for his fine job of writing 
for our Local in the past. Bob’s many 
duties as BA leave him with little 
time and he was happy to have some- 
one else assume this responsibility. 

ee @ e 

Our hats are off: To all the people 
who worked together as a team on 
January 11 when fire severely dam- 
aged the California Motor Express 
Terminal at 1:30 a.m. 


In spite of all the early morning 
confusion as a result of the fire, the 
consequences ‘were not as grave as 
they might have been because of the 
quick response and teamwork of a lot 
of fine people. 

No driving equipment was lost and, 
thanks to Wayne Barozza, Ringsby’s 
Old Terminal Yard was re-opened at 
4 a.m., equipment from C.M.E, was 
moved in, and work continued as us- 
ual. 


Al Bonilla, president of Local 150 
who works at California Motor Ex- 
press, wishes to acknowledge the im- 
mediate response of Peters Truck 
Lines employees Joe Pestoni and 
Frank Albert. Also to P.I.E. employ- 
ees Stan Wilde, Larry Colvan, Myron 
Johnson, Marty Vanich and Roger 
Young. 

A special thanks to Terminal Man- 
ager Harold Seamans and Little Joe 
Zanellis, 3a.m. Leaderman at C.M.E. 
who set up the operation at the old 
Ringsby Yard. 

This is the kind of teamwork that 
has made the Teamsters a great or- 
ganization and will keep it that way. 

To the Highway Patrol of Broderick, 
the Yolo County Sheriff and the West 
Sacramento Fire Department — we 
commend you for responding so rapid- 
ly to the alarm. 

Hats off to all for a job well dohe. 

e e ® | : 

Next month, I will have news about 
a fun-filled roadeo that everyone will 
surely enjoy attending. Hope you will 
turn to OUR page for more News ‘n’ 
Views of YOUR local. 








Teamsters Local 439 
. The Coffee Break 


By BOB PLUMMER 














I would like to inform Local 439 


members that I have the honor to 


report that President ACE HATTEN 
has been appointed to serve as the 
ONLY labor representative on the 22- 
member Blue Ribbon Economic Re- 
view Panel of San Joaquin County. 
ACE was appointed by Board of Su- 
pervisors Chairman, Richard Yoshi- 
kawa. | 

Hats off to both ACE and Chairman 
Yoshikawa for this very good choice! 

e ee e@ 

Secretary-Treasurer BOB PLUM- 
MER has been appointed by Jt. Coun- 
cil 38 President N. F. MILLER to 
serve on the joint UNION-EMPLOY- 
ER Committee set up in each Cali- 
fornia Joint Council to formulate a 
program to oppose the position of the 
PUC regarding de-regulation and the 
abuse of the deviation from the min- 
imum rates. JACK KALEHULOA of 





February Meeting 


The East Bay Teamsters Luncheon 


Club held its first of a series of sem- 
inars scheduled for the year. 

Joseph Garbarino, professor of busi- 
ness administration at U.C. Berkeley 
and permanent arbitrator on discharge 
cases for Joint Council 7 Freight, 
talked on arbitration in general with 
emphasis on expedited arbitration. 
A lively question-and-answer period 
followed his talk.. 

Luncheon Chairman Bill York called 
the seminar at 11 a.m. and, after a 
recess at noon resumed normal lunch- 
eon activities. 

Tom Nunes informed the Club that 
his Local 291 is coming out with its 
own news-sheet, The Rank-and-Filer, 
where he hopes to bring out the prob- 
lems the construction industry is fac- 
ing because of the environmentalists, 
as well as the ever-increasing unem- 
ployment situation. 

Nunes also commented that Co-Lab 
makes good sense in getting away 
from anti-growth and anti-business de- 
velopment. 

Bill Cabral discussed the Dow Chem- 
ical mess and cited the case of a large, 
heavy-equipment company which had 
to move out of the area for similar 
reasons. He urged Club members to 
work extra hard with our legislators 
in Sacramento to eliminate the floor 
tax, a bad law which has hurt our 


ON FREIGHT ARBITRATION—Prof. Joseph Garbarino, at podium, Joint 
Council 7 Freight Arbitrator, was speaker at first of a series of seminars sched- 
uled by the East Bay Teamsters Luncheon Club. Shown with Garbarino, from 
left, are Teamster Economist Harry Polland, Luncheon Chairman Bill York, 
Luncheon Secretary Bob Freitas, and East Bay Retiree Club Treasurer Frank 


Romero. 
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Local 150 and J. B. MORRISON of Lo- 
cal 431 will also serve with BOB. 

e* e¢ eo. 

President ACE C. HATTEN states 
that the committee for the A. J. 
HARDY Scholarship is fervently work- 
ing to choose a student for the $1,000.00 
Scholarship and the recipient will be 
named in the next issue of this news- 
paper. 

e @ ®@ 
RETIREES 
Charles Carpino, Babka Distributing, ef- 

fective 1-1-77 
Cleo Wilson, Construction worker, eff. 

1-1-76 
Joseph Cintola, Babka Distributiag, eff. 

1-11-77 
Herbert Gideon, D & R Transfer, eff. 

5-1-76 
Leo McCollum, Motor Transport System, 

eff. 3-1-76 
Frank Sepulveda, Stockton Elevators, eff. 

1-1-77 
James Kinney, Antonini Fruit Express, 

eff. 1-1-76 
George Shearer, E T M F., eff. 6-1-76 
Manuel Varela, Flintkote employee 
Clifford Bay, All-Trans Express 
James Schwick, Redfearn Trucking 
Joseph Cintola, Babka Dist. 

Herbert Gideon, D & R Tsf. 
James Kinney, Antonninji Fruit Express 
Frank Sepulveda, Stockton Elevators 


warehouse industries and transport un- 
ions very much, He stressed that our 
salvation lies in jobs, for where 


there are no jobs there are no dues, 
only mass eres 





Chuck Mack discussed the Oakland 
Downtown/Oak re-development pro- 
gram .for a city center, convention 
center and shopping complex and the 
efforts of a handful of Sierra Club 
members to stymie it by objecting to 
the Grove Shafter Freeway Extension. 
This latter project is the key to the 
whole ball of wax. 


It took a discussion at lunch be- 
tween some Teamsters and Governor 
Brown to help persuade the Governor 
to give the green light to the freeway 
extension. Brown will release the funds 
for the project after he receives ap- 
propriate commitments from mer- 
chants intending to locate their busi- 
ness in the Oakland center when the 
Grove Shafter project is completed. 

Attorney Stuart Boxer discussed the 
increase in state compensation effec- 
tive January 1, mentioning that there 
is no change in disability compen- 
sation. 

It was moved, seconded and carried, 
that when Luncheon Club funds fall 
below $499 each affiliated local union 
be assessed. 


LCON JS 


From the 
Redwoods 


JING CAMPPEL 








A Real Lifesaver 


At our January 1977 membership 
meeting, I appointed Local 980 mem- 
ber, BOB MARTIN to work with our 
office manager, EAGLE ROBERTS, 
in coordinating the Local 980 BLOOD 
BANK. 


As you may or may not know, Local 
980 has a Blood Bank account with 
the Sonoma County Community Blood 
Bank which is available to all Local 
980 members and their families PRO- 
VIDING that they have become mem- 
bers by donating at least ONE PINT 
of their own blood. 


The Blood Bank, with offices at 1428 
Montgomery Drive, Santa Rosa, Cal- 
ifornia, is a non-profit community 
service organization with a real mis- 
sion in our community, namely, sav- 
ing lives! | 

Call the Blood Bank at (707) 545- 
1222 or, better yet, drop in and give 
a pint of your blood — remember, the 
life you save may be your own, or 
that of one of your loved ones! . 

ee e@ @ 

Effective with this issue, it is my 
intention to make extra copies of this 
paper available to our members who 
are employed seasonally and there- 
fore don’t get the paper. For those 
who work in our canneries, extra cop- 
ies will be distributed to the lunch 
rooms by Business Agent JOE DI- 
PERNO — for others, the extra cop- 
ies will be available at the Local’s of- 
fices. 

e © e@ 

I am indeed sorry to report that 
Cloverdale Plywood’s plant was closed 
on December 30,° 1976. This Fiber- 
board-owned facility employed over 
100 Local 980 members. Upon closing, 
the Company refused to pay pro-rata 
vacation to any employee who had 
less than 5 years seniority. 

Two meetings between the Company 
and myself produced an agreement 
wherein all employees with one year 
or more seniority would receive the 
pro-rata pay — a total award of ap- 
proximately $5,000, soread among 40 
or so eligible employees! 

By press time, I will have met with 
UPS employees, distributed and ex- 
plained the new contract and changes 
therein. As an aside, work seems 
steady in both Building Materials and 
Local Freight. 

In closing, I wish to remind all Lo-. 
cal 980 members: next regular meet- 
ing is March 17th, 1977, 8:00 p.m., 
Vets. Memorial Bldg., Santa Rosa, 
CA. | 


ASSIGNED TO SOUTH BAY—Roberta Peif, representative of the WCT Pen- 
sion Trust Fund, appeared at the last South Bay Teamsters meeting to announce 
that she has been assigned to appear as required before meetings of South Bay 
local unions (except Local 890 to which a bi-lingual representative will be as- 
signed) to explain the new provisions of the Pension Reform Act and answer 
any questions. At the meeting are shown, from left, Club Secretary Ralph Tor- 
risi, President Hank de Diego, Peif, and Treasurer Lou Riga. 











Western Conference Pension 
and Its Trustees 


It’s a continuing problem and shall 
remain with us until it’s corrected. 
We are again objecting to the drastic 
cutback in early and 
disability reductions 
put into effect on 
January 1, 1976. 

This change, we 
repeat, is not the. 
reasoning of the 
Northwest. Adminis- 
trators; it is direct- 
ly the thoughts of 28 
Trustees on the Pen. 
sion Board. 

Apparently, these 
rrustees for the most 
part are as far away 
from the practicalities of the working 
Teamster as the distance from Earth 
to. Mars. 


We are not ciinuplebling about the 
Western Conference of Teamsters Pen- 
sion as to solvency at all. The com- 
plaint is simple: Benefits are not nego- 
tiated downward. At times it is diffi- 
cult to maintain prsent gains but never 
cutbacks unless the Fund is not in a 
good financial condition. The Western 
Conference of Teamsters Pension Fund 
is in excellent condition financially. 

There are several items -that the 
Trustees must move on for the bene- 
fit of the members. It is our feeling 
that this can best be accomplished by 
a Teamster who has a de‘finite policy 
becoming a Pension Trustee. 


Less 


Craig for Trustee 


Due to the retirement of a fine Team- 
ster and long-time Chairman of the 
Trust, Wendell Phillips, an election 
is to be held in Joint Council No. 7 to 
replace Brother Phillips. 

We are advocating the candidacy 
of Dallas E. Craig for Pension Trust- 
ee. Brother Craig has been a full-time 
Officer of Local No. 216 for over 10 
years. He is a prudent and studious 
type of person. By studying our pres- 
ent plan and studying Pension Plans 
for comparative purposes, certain 
ideas develop. Craig’s policy involves 
many points, and the most important 
are these: restore full disability pen- 
sion rates as before January 1, 1976; 
an all-out e‘fort to include a cost of 
living index for those receiving small 
retirement benefits; reduction in the 
number of hours to qualify (as an 
example, it takes 1,875 hours yearly 
to qualify for a Construction Pen- 
sion — this is not at all realistic, such 
quotas must be reviewed and low- 
ered). 

Pension monies contributed are from 
the working Teamsters nocket and 
it seems to many of us the working 
Teamster has little to say about what 
his benefits are. We therefore ask each 


-Teamster reader to instruct your del- 


egates to Teamster Joint Council No. 
7 to vote for Dallas E. Craig for Pen- 
sion Trustee. 








CONSTRUCTION 


H&W Trust 
By Mel Tracy 


For some months our present en- 
ergy crisis has been given wide at- 
tention by newspapers, TV coverage, 
and Government Officials who right- 
fully predict that strict conservation 
of our energy resources is absolutely 
necessary for our very survival. In 
a very important sense there is an- 
other crisis which must be confronted 


immediately and that is the catastro- | 


phic rise in health care costs. 

The overall costs of. providing hos- 
pital, medical, dental, vision and pre- 
scription drug care have increased 
300 percent in the past ten years; in 
some cases over 3) percent in the last 
year. The two most important fac- 
tors responsible for these increases 
are hospital and medical care. 

A breakdown in total bene‘iis paid 
by our Trust Fund for instance shows 
that well over 50 percent of benefits 
paid go to hospitals. In the Bay Area 
the average cost per day for hospital 
room and board is $140. This does not 
include the doctor’s charges, which 
usually average 50% of the hospital 
fee. We have one case on file where 
a member patient was in an intensive 
care unit in Stanford Medical Re- 
search Center for seven days: the hos- 
pital bill was $2800.00. 

There seems to be a number of rea- 
sons for the hospital cost factor, In 
many areas, in our vicinity, hospitals 
have overbuilt with the result that 
their bed occupancy rate is very low. 
Many of them are consistently 30 to 
40 percent occupied. Hospitals are like 
any business. They have certain fixed 
overhead costs — mortgage payments, 
taxes, payments on very expensive 
equipment, utilities etc. 

The cost of maintaining one vacant 
hospital bed has to be passed on to 
one that is in use. 

Another reason for high costs is 
the duplication of very expensive 
equipment. In the Bay Area for in- 
stance where hospitals are in close 
proximity it would seem hardly neces- 
sary that each of them would need 
very, very expensive quipment to per- 
form open heart surgery, to provide 


cobalt therapy, kidney dialysis and 


computerized scanners when this same 
duplication results in this equipment 
being idle most of the time. 

In the next issue of the Northern 
California Teamster, I he discuss 
this issue further. 


CONSTRUCTION TEAMSTERS: 
PLEASE NOTE 


The month of April has been 
designated as the enrollment 
period for those members who 
wish to transfer into or out of 


Kaiser Health Plan. If you do 
change, your new coverage 
would be effective on May 1, 
1977. 

Please call your Local Union 
for further information and 
forms. 





“Western i Contereice of Teamsters 
Pension Trust Fund : 
433 Airport Bivd., Suite +111 | 
Sear ingame,: California 94070 








STAYING ON THEIR TOES—Officials and shop stewards of Cannery Local 


768 spent a whole day recently going over the recent changes in their health 
and welfare and pension benefits. Shown above, from left: Local 768 Trustee 
and Shop Steward Willy Milton, Secretary-Treasurer Bill Cabral, Trustee and 
Shop Steward Doris Williams, and President Ed Goulart; below: Shop Stewards 
Trimitito Villasana, Bill Johnson, Larry Baroni and Maximo Garcia, Business 


Mary Salisbury. 





(From Page 1) 


of rain and snow continues in its 
present pattern, we will have even 
more serious problems than our 
present mandatory rationing pro- 
grams. However, I believe that our 
approach to such problems must 
be moderate and not radical. We 
must not overreact. 

Our already depressed economic 
situation would be difficult to sal- 
vage, if, for example, in applying 
the rationing programs, we took 
steps that would curtail or elimin- 
ate sources of employment for any 
one group of individuals. 


Big Groups Affected 


The largest “employer” of people 
in California are those firms which 


_ touch the lives of employees, includ- 


ing thousands of Teamsters, in agri- 
cultural-type employment. Govern- 
or Brown has applied much of his 
time and efforts assuring these peo- 
ple that their employers will be giv- 
en “top water priority.” 

The second largest group of Cali- 
fornians, among whom the Team- 
sters are also greatly affected, are 
those employed in the construction 
industry. If, for example, moratori- 
ums were imposed on the construc- 
tion industry alone, the overall ef- 
fects to our economy would be cata- 
strophic. Some smaller communities 
have taken these ill-advised actions 


already. I believe, as Teamsters, we 


must move to do whatever we can 
to stop such radical actions. 


Congressman Philip Burton held 
Sub-Committtee Hearings in San 
Francisco last March 5th. Congress- 
man Burton has said, “The realiza- 
tion that this is a problem which 
must be solved by human initiative 
and planning could avert any un- 
necessary ill- effects such a problem 
could bring.” , 

In effect, what Congressman Bur- 
ton is cautioning us not to do is to 
“panic.” We have the know-how to 
solve this water shortage in a rea- 
sonable way. We must use a reason- 
able and balanced approach to the 
problem of our water shortage. 

If we take one extreme position 
or the other; or in other words, if 
we “freeze out” one portion of our 
economy in favor of another, we 


_ Can create a greater problem from 


Agent Dudley Lightell, Vice President Rudy Hernandez, and Shop Steward 





Gonsrel Oreentxer’s Conon 


which we may never recover. With 
Bay Area communities taking on 
rationing programs, each Teamster 
should make his views on this’ sub- 
ject Known: to Congressman Bur- 
ton’s Committee; to Governor 
Brown’s office; to your local City 
Council or Board of Supervisors; 
and to your water district itself. 


The Message: Moderation 


The message that must be deliv- 
ered to these decision-making peo- 
ple is simple: Use moderation; do 
not implement programs which will 
eliminate large portions of our econ- 
omy. Everyone should, and will, 
equally share in the burden of con- 
serving available water; no one 
facet of our economy should be 
frozen out of existence. 


Marin County had an opportunity 
in 1971 to take steps to pass a Bond 
Issue which would have permitted 
the construction of pipe lines from 
Russian River. The measure was de- 
feated by a margin of 9 to 1, Water 


at that time was being used as a 


“no growth” tool. 


Marin County is a tragic example 
of what extremism can do to a com- 
munity. The Coalition of Concerned 
Citizens of San Mateo County, on 
the other hand, is behind a Red- 
wood City based group (W.A.- 
T.E.R.) to educate and assist in 
water rationing in a positive man- 
ner. Local 216’s President and Busi- 
ness Agent, Dallas Craig, is an ex- 
ecutive board member on the Coa- 
lition of Concerned Citizens of San 
Mateo County to insure the Team- 
sters point of view is given proper 
representation. 

If our message is delivered, those 
who have the power to make de- 
cisions will have to listen. Don’t sit 
back and depend on the next per- 
son to write or express his or her 
views. 


This is a critical problem and will 
take concerted action on the part of 
Teamsters, the largest single labor 
body in California;.and the business 
community as well. I urge all of you 


to join together and help protect 


your economic future. 





rs 


Page 7 


Nuwar Calif. Teamster 
April, 1977 








From Our Man in Sacramento 
California Teamsters Legislative Report | 


By Gerald O’Hara, Legislative Representative 


Light at the end of the “deregula- 


tion tunnel” showed for the first 
time in the two year battle with the 
California Public Utilities Commis- 
sion and the Brown administration. 
Recent meetings have again stressed 
the point of the serious possibility 
of job loss in union trucking should 
the deregulation philosophy con- 
tinue to be _ pur- 

js sued. A recent 


70 Secretary Chuck 

: Mack and Local 

a 208 President 

$3 Archie Murietta 

O’Hara pressed the point 

of needed action to 

sustain existing union jobs. Now is 
the time for all locals, subject to 
minimum freight rates to urge their 
membershi 
Brown asking for his assistance to 
keep California’s union trucking 
jobs. Please get it done right away. 


Let the Governor know that we. 


need his help on this issue. 
* * * 


Another Tax battle looms with 
the introduction of AB 402 by As- 
semblyman Walter Ingalls (D) River- 
side, Chairman of the Assembly 
Committee on Transportation. The 
bill proposes new taxes for heavy 
trucks of over $70 million, an in- 
crease of over 100%. 

: * * * 

The Radar issue is before the 
fiscal Committees of the Legisla- 
ture and all are urged to write the 
members urging their defeat of the 
appropriation for radar equipment. 

The members are:. 

Assemblymen Richard D. Hay- 
den (R) Sunnyvale, William J. Mc- 
Vittie (D) Upland, Richard Robin- 
son (D) Santa Ana, Alan Sieroty (D) 
West Los Angeles, Michael Wornum 
(D) Mill Valley. 

Senators Alfred E. Alquist (D) 
San Jose, Dennis E, Carpenter (R) 
Newport Beach, John W. Holm- 
dahl (D) Castro Valley. 

Write NOW! 

ee se s 

Right-to-Work for Public employ- 
ees is again before the Legislature. 
Assemblyman Mike Antonovich (R) 
Glendale has introduced AB 489, A 
BAD BILL, which will undermine 
union security agreements for pub- 
lic employees. This bad bill is as- 
signed to the Assembly Committee 
on Public Employees and Retire- 
ment. 

* * * 


Injured on the Job - Free Tele- 


phone Service for Workers Com.- | 


pensation Questions and Complaints 
has been established by the Depart- 
ment of Industrial Relations. The 
toll-free number is 800-652-1500. 


to write Governor 


This free service to California’s 
workers was arranged by Director 
of Industrial Relations, Don Vial. 

bad * * 


Teamster-sponsored legislation 
has just been introduced by Assem- 
blyman Bill Lockyer (D) San Lean- 
dro which will require employers to 
notify employees of their right to 
on-the-job injury benefits at the 
time of hire. The bill is AB 739. 

* * 


Drunken Driver Legislation: As- 
semblyman Alister McAlister (D) 
San Jose and Vincent Thomas (D) 
San Pedro have introduced a pack- 
age of bills to attack the drunken 
driving problem; however, among 
these bills is a proposal for auto- 
matic license suspension for two 
months for first conviction with a 
maximum suspension of six months 
should the convicted person not 


_ prove good cause for not being sus- 


pended. This bad bill, AB 526, has 
been referred to the Committee on 
Criminal Justice. Teamsters have 
argued against license suspension 
as it is an inequitable penalty, caus- 
ing unemployment to professional 
drivers while many others simply 
ignore the suspension and continue 
to drive. =u 


~ 


* * 


Constitutionality rulings by State 
Boards and Commissions would not 
be permitted under Senate Consti- 
tutional Amendment 25 by Senator 
John Holmdahl (D) Alameda Coun- 
ty. Senator Holmdahl’s legislation 
would prevent bodies such as the 
Public Utilities Commission and the 
Alcoholic Beverage Control Ap- 
peals Board from taking the type of 
action they have in the recent past. 
Holmdahl pointed out that only one 
of the five members of the P.U.C. 
is an attorney and none of. the 
A.B.C. Appeals Board are. attor- 
neys. The State Supreme Court up- 
held the P.U.C.’s ruling of uncon- 
stitutionality of a State statute. 

Bd * 


More equal rights are proposed 
under AB 342 by Assemblyman 
John Knox (D) Point Richmond in 
response to a Teamster member re- 
quest. The bill will require every 
group disability policy issued, 
amended or renewed after January 
1, 1978, to contain a provision that 
when employees covered by a mas- 
ter policy are husband and wife, 


the protection to which one spouse 


is entitled shall not be less than the 
protection to which the other 
spouse is entitled. 
* * * Ne 
Minor’s Driving for Hire is the 
subject of AB 135 by Assemblyman 
Bill Lancaster (R) Covina. This bad 
bill would permit persons between 
ages of 16 and 18 to be employed 
to drive light trucks for hire. The 
bill is assigned to the Assembly 
Committee on Transportation. 
* bod * 


Driver’s Records will be shielded 


a A ERTS 


POLITICAL ENDORSEMENTS 
For Councilmen, Richmond 


Teamsters Local 315 has endorsed the candidacy of 
the following for the position of Councilman for the City 


of Richmond: 


Tom Corcoran (Incumbent) 


Lonnie Washington 


Don Greco. 


The election is April 5th and Local 315 urges our mem- 
bers living in the Richmond area to support the above 
people in their bid for election. 


Loren D. Thompson 
Secretary-Treasurer, Local 315 


SS 
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under new Regulations of the De- 
partment of Motor Vehicles and rec- 
ords of certain peace officers will 
be closed under legislation intro- 
duced by Senator Lou Cusanovich 
(R) Westlake Village. Senator Cusa- 
novich’s good bill, SB 36, has pass- 
ed the Senate and is in the Assem- 
bly for action. 
bs bod * 

Camel’s Nose is in the tent with 
the introduction of AB 671 by As- 
semblyman Vic Fazio (D) Sacra- 
mento. AB 671 proposes to tax un- 
employment and social security 
benefits albeit on the gross income 
of over $30,000—wasn’t that where 
all income taxes once started? Be- 
sides, aren’t workers taxed on the 
contribution to Social Security be- 
fore it is deducted? This bad bill is 
before the Assembly Revenue and 
Taxation Committee. — 

a * * 


The proposal to eliminate traffic 
courts in Sacramento, Yolo and 
Placer Counties and make the De- 
partment of Motor Vehicles a bu- 
reaucratic ‘dictatorship is waiting 
for introduction. The bill must be 
vigorously opposed by the Team- 
sters because it will expand license 
suspension and remove the elected 
judiciary from the normal] course 
of things. Assemblyman Vic Fazia 
(D); Sacramento is the proposed 
author of the bill. We’ll report the 
bill number at the earliest date it is 
available. 

* * 

Bottle-deposit legislation made its 
first gains with Teamster support 
as SB 4 by Senator Omer Rains (D) 
Ventura cleared the Committee on 
Governmental Organization on “a 
bare majority vote. The controver- 
sial bill promises to extend as many 
as 8,000 jobs in Teamster soft-drink 
and malt beverage bottling and dis- 
tribution. The bill now goes to 
the Senate Committee on Finance. 

bs * * 


Redwood Park Expansion is op- 


KORNFIELD, MARTIN, Lucal 921, San 
Francisco, Jan, 20 

SCHOULBERG, ROY, Local 226, San 
Francisco, Feb. 6. 

CARD, ROY, Local 226, Feb. 8, 

HUDSON, FRANK, Local 226, Feb. 

MELCHER, GEORGE H., Local 278 
San Francisco, Mar. 5. 

KOMARCHUK, PETER, Local 278, Feb. 
7. 

DAVID, CASIMIR, Local 278, Feb. 

CARRINGTON, WALTER R., Local 665, 
San Francisco, Mar. 1. 

CANNON, BEVERLY, Local 588, Oak- 
land, Feb. 17. 

ADKINS, LLOYD, Local 853, Oakland, 
Feb, 9. 

BENNYI, JOHN, Local 853, Feb, 26, 

CALABAN, BEVERLEY, Local 853, Mar. 
8. 

MAES, JOE, Local 853, Feb. 11. 

EGAN, FRANK J., Local 484, San Fran- 
cisco, Feb. 23. 

AKERS, LEWIS, Local 484, Mar. 7. 

HIDALDO, JOE, Local 216, So. 
Francisco, Feb. 

AHERN, ANNA, Local 856, San Fran- 
cisco, Feb, 15. : 

DUCHAINEAU, ROBERT, Local 856, 
Feb, 1. 

CARDINALE, VINCENT, Local 856, Feb. 
11. 

DE MANTI, JOSEPHINE, Local 750, 
Oakland, Feb. 6. 

CAMBRA, MANUEL, Local 750, Feb. 
19. 

ESTRELLA, RODGER, Local 750, Feb. 
26. 

OUTOR, MANUEL, Local 750, Mar. -1. 

SAVILLE, ETHEL, Local 750, Mar. 3. 


San 


Legislator 
Of the Month 


Assemblyman 
Victor Calvo. 
(D) Mountain View 


Assemblyman Victor Calvo 
(D-Mountain View) has been 
appointed Chairman of the 
Assembly Resources, Land 
Use and Energy Committee to 
replace Assemblyman Charles 
Warren (D-Los Angeles), who 
has been nominated by Presi- 
dent Carter for the position of 
Chairman on the Commission 
on Environmental Quality. As- 
semblyman Calvo was first 
elected to the Assembly in 
1974 after a long and distin- 
guished career in local and re- 
gional government. 


posed by Teamsters Local 137 
which has communicated to Gov- 
ernor Brown their fear of loss of 
thousands of timber industry and 
related jobs. The State government 
will act on the expansion recom- 
mendation. 


JOHNSON, GLENN, Local 302, Oakland, 
Feb. 


SHARER, EARL, Local 302, Feb. 

NEARY, JOSEPH, Local 896, Hayward, 
Feb. 6. 

GERSICH, HENRY, Local 896, Feb, 13. 

ROGERS, NOLA, Local 857, Sacramen- 
to, Dec. 

VASQUEZ, PEGGY, Local 857, Dec. 9. 

HODGSON, IVAN, Local 857, Dec, 80. 

NICHOLS, JAMES R., Local 857, Dec. 23. 

BRENDELL, GUADALUPE, Local 857, 
Jan, 2. 

RANGEL, PEDRO, Local 857, Jan. 8. 

CRESPO, EDDIE. Local 857, Jan. 9, 

WHITE, LILLIAN, Local 857, Jan. 10. 

GEE, CHIN SEE, Local 857, Jan. 13. 


SANCHEZ, FRANCES D., Local 857, Jan. 
19, 

GRAY LULA, B., Local 857, Jan, 22. 

SAUCEDO, JESS, Local 857, Jan, 23. 

RADUNOVICH, VIDNA, B., Jan. 30, 

SMITH, CORNELIUS T., Local 857, Feb. 


G7 
IVANOVICH, MARY V., Local 857, Feb. 
6 


VALLI, ALBERTO 0., Local 857, Feb, 11. 

CAVA, MICHAEL J., Local 85, San Fran- 
cisco, Feb, 11. 

CUNNINGHAM, GEORGE C., Local 85, 
Jan, 23. 

DELEONARDO, FRANK, Local 85, Feb. 
4 


DILLON, WILLIAM, Local 85, Jan, 31. 
DOTOLI, GUSTAVE, Local 85, Feb. 8. 
EKMAN, CARL, Local 85, Feb. 14. 

MALONEY, JAMES D., Local 85, Feb. 


3. 
PIOMBO, ELMO, Local 85, Jan. 29. 
ROTHFUSS, HARRY, Local 85, Feb, 3. 
WADDINGHAM, WILLIAM, Local 85, 
Feb, 15. 





